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Colombia  

Constitutional Court standardises labour protection of pregnant employees  

The Constitutional Court of Colombia has analysed a wide range of contracts and employment types 
in order to standardise the criteria under which pregnant employees will receive labour protection. 
The way the courts will proceed in labour protection cases brought by pregnant employees will 
depend on (i) whether the employee had an indefinite- or fixed-term contract, (ii) whether the 
employer knew that the employee was pregnant, (iii) whether the employer obtained approval for the 
employee’s dismissal from a Ministry of Labour inspector, and (iv) whether the employer argues that 
it had a justified cause for the dismissal. Remedies for wrongful dismissal will include payment of 
salary and benefits owing to the employee and, in particular circumstances, reinstatement. 
 

France  

Distinguishing between employees or job candidates based on place of residence is considered 
discrimination 

The French government has extended the list of protected characteristics in its anti-discrimination 
legislation to include an employee’s (or job candidate’s) place of residence. The rationale for the 
amendment was twofold -- to reduce the scope for prejudice against individuals residing in less 
desirable areas; and, in so doing, to tackle incumbent geographical disparities in terms of access to 
employment. The French labour code also prohibits discrimination on account of sex, nationality, 
ethnic or national origin, disability, lifestyle, sexual orientation, age, family circumstances, pregnancy, 
trade union activities or membership, religion or belief, physical appearance, family name, or state of 
health.  
 

South Korea  

Recent changes to labour legislation  

A number of changes to South Korean labour law have been introduced since the start of this year:  

 Working hours during pregnancy: Effective 25 September 2014 (or 25 March 2016 for 
employers with 300 or fewer employees), an employee within the first 12 weeks, or having 
completed 36 weeks, of pregnancy will be entitled to request a two-hour reduction in her daily 
working hours (subject to a minimum working day of six hours). Employers must accommodate 
this request without imposing a corresponding reduction in pay.  

 Maternity leave for multiple births: The duration of maternity leave for women who give birth to 
multiple children will increase from 90 days to 120 days from 1 July 2014. At least 75 days must 
be paid leave and a minimum of 60 days must be taken in the post-natal period. 

 Childcare leave: Korean equality legislation, which requires employers to provide a one-year 
leave of absence for childcare to any employee (male or female) with young children, has 
recently been amended to increase the age of children covered by the entitlement from six to 
eight years. 
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If you have any questions concerning the material discussed in this client alert, please contact the 
following members of our international employment law team: 

United Kingdom                                          
Christopher Walter             +44.(0)20.7067.2061              cwalter@cov.com             
Christopher Bracebridge             +44.(0)20.7067.2063              cbracebridge@cov.com              
Helena Milner-Smith             +44.(0)20.7607.2070              hmilnersmith@cov.com              
                                          
United States                                         
Jeffrey Huvelle              +1.202.662.5526              jhuvelle@cov.com              
Lindsay Burke             +1.202.662.5859              lburke@cov.com              
                                          
People’s Republic of China                                         
Ning Lu             +86.10.5910.0502              lun@cov.com              
 
This information is not intended as legal advice.  Readers should seek specific legal advice before acting with regard to the subjects 
mentioned herein.  

In an increasingly regulated world, Covington & Burling LLP provides corporate, litigation, and regulatory expertise to help clients navigate 
through their most complex business problems, deals and disputes. Founded in 1919, the firm has more than 800 lawyers in offices in 
Beijing, Brussels, London, New York, San Diego, San Francisco, Seoul, Shanghai, Silicon Valley, and Washington.  This communication is 
intended to bring relevant developments to our clients and other interested colleagues.  Please send an email to unsubscribe@cov.com if 
you do not wish to receive future emails or electronic alerts.   

© 2014 Covington & Burling LLP, 265 Strand, London WC2R 1BH.  All rights reserved. 
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