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E-ALERT | Global Privacy & Data Security 

April 11, 2013 

SOCIAL MEDIA, BRING-YOUR-OWN DEVICE POLICIES, AND INSURANCE COVERAGE: HOW 

TO MANAGE  EMPLOYMENT-RELATED LIABILITIES 

Employees’ use of social media and other online services in their professional and personal lives has 

increased the risk of an employee bringing claims against a current or former employer.  In the past three 

years, for example, employers have had to defend against claims related to ownership of social media 

accounts used by former employees and claims that an employer’s social media policy violates the National 

Labor Relations Act.  “Bring-your-own-device” policies that allow employees to use personal smartphones, 

tablets, and other devices to access the employer’s e-mail systems and computer networks have raised 

questions about employees’ rights to privacy and employers’ obligations to comply with law and protect their 

confidential information.  Employer-employee disputes may increase as states adopt legislation prohibiting 

employers from requesting that employees provide access to personal online accounts, such as social 

networking profiles, instant messages, e-mails, and texts.  California, Illinois, Maryland, and Michigan each 

have passed laws restricting employer access to employees’ online accounts, and similar legislation has 

been introduced in more than thirty states.   

Ensuring that your company has appropriate insurance coverage is a critical step in managing the risk of 

these kinds of claims.  Join us, along with Marsh Risk Consulting ― a global leader in insurance broking and 

risk management, for a free interactive discussion that will cover the legal and practical issues facing 

corporate policyholders in connection with employment-related claims and liabilities. 

 

Date: Wednesday, April 17, 2013 

Time: 3:00-4:30 pm; a cocktail reception will follow the presentation 

Location: Covington & Burling, New York Times Building, 620 Eighth Avenue, New York, NY, 10018 

RSVP: 202-662-6440 or RSVP9@cov.com 

 

CLE approval pending in New York, New Jersey, California, and Virginia. 

 

If you have any questions concerning the material discussed in this client alert, please contact the 

following members of our privacy and data security and insurance practice groups: 

Benedict Lenhart +1 202.662.5114 blenhart@cov.com 

Georgia Kazakis +1 202.662.5423 gkazakis@cov.com            

Lindsey Tonsager +1 202.662.5609 ltonsager@cov.com 

 

This information is not intended as legal advice.  Readers should seek specific legal advice before acting with regard to the subjects mentioned 

herein.  

Covington & Burling LLP, an international law firm, provides corporate, litigation and regulatory expertise to enable clients to achieve their goals.  This 

communication is intended to bring relevant developments to our clients and other interested colleagues.  Please send an email to 

unsubscribe@cov.com if you do not wish to receive future emails or electronic alerts.   
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