
 

Lawyer Demographics

  Partner/Member Associates Counsel Non-traditional Track/Staff
Attorneys

Summer
Associates

 Men 40 74 24 7 13 
 Women 9 74 14 2 13 
 Non-

binary
0 2 0 0 1 

 Total 49 150 38 9 27

Latinx Men 4 6 0 2 0 
Women 1 3 0 0 0 
Non-binary 0 0 0 0 0 

White Men 34 60 21 4 8 
Women 7 41 9 0 8 
Non-binary 0 2 0 0 0 

Black or African American Men 0 1 0 0 1
Women 1 7 2 0 2 
Non-binary 0 0 0 0 1 

Native Hawaiian or Other Pacific
Islander

Men 0 0 0 0 0
Women 0 0 0 0 0 
Non-binary 0 0 0 0 0 

Asian Men 1 6 1 1 4 
Women 0 23 3 2 3 
Non-binary 0 0 0 0 0 

Native American or Alaska Native Men 0 0 0 0 0
Women 0 0 0 0 0
Non-binary 0 0 0 0 0 

2 or More Races Men 0 0 0 0 0
Women 0 0 0 0 0
Non-binary 0 0 0 0 0 

Persons with Disabilities Men 2 0 0 0 0
Women 0 0 0 0 0
Non-binary 0 0 0 0 0

LGBTQ Men 2 9 2 2 0
Women 0 4 0 0 1
Non-binary 0 1 0 0 1

Veteran Men 0 2 0 0 0
Women 1 0 0 0 0
Non-binary 0 0 0 0 0

  

 

Covington & Burling LLP
(cov.com)

Basic Information 
The New York Times
Building
620 Eighth Avenue
New York, NY 10018
Organization Size:
1530
Office Size: 246
Hiring Attorney:
Ms. Micaela
McMurrough 
Hiring Attorney #2:
Ms. Amy Wollensack 

Recruiting Contact:
Ms. Susan Shilliday
Senior Coordinator of Legal Recruitment &
Personnel
The New York Times Building
620 Eighth Avenue
New York, New York (NY) 10018
United States
Phone: 212-841-1000
legal.recruitingny@cov.com 

Compensation & Benefits 
2022 compensation for entry-level lawyers ($/year) 215,000
Summer Compensation  
2022 compensation for Post-3Ls ($/week)
2022 compensation for 2Ls ($/week) 4,134
2022 compensation for 1Ls($/week) 4,134

Partnership & Advancement 
Does the firm have two or more tiers of partner? No
If no, how many years is the partnership track? 8
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Pro Bono/Public Interest
David W. Haller
Partner, Co-Chair Public Service Committee
212-841-1057
dhaller@cov.com
Is the pro bono information indicated here firm-wide or specific to one office? Firm-wide
% Firm Billable Hours last year 10.3%
Average Hours per Attorney last year 179.04
Percent of associates participating last year 100%
Percent of partners participating last year 89%
Percent of other lawyers participating last year 98%

Professional Development
Evaluations Annual
Does your organization use upward reviews to evaluate and provide feedback to supervising lawyers? No
Rotation for junior associates between departments/practice groups? Case-by-case
Is rotation mandatory? Case-by-case
Does your organization have a dedicated professional development staff? Yes
Does your organization have a coaching/mentoring program Yes
Does your organization give billable hours credit for training time? No

HIRING & RECRUITMENT

 Began Work In Expected
LAWYERS 2020 Prior Summer Associates 2021 Prior Summer Associates 2022
Entry-level 13 12 36 35 TBD
Entry-level (non-traditional track) 0 0 0 0 TBD
Lateral Partners 1 0 0 0 TBD
Lateral Associates 9 0 16 0 TBD
All Other Laterals (non-traditional track) 0 0 2 0 TBD
Post-Clerkship 3 3 3 2 TBD
LL.M.s (U.S.) 0 0 0 0 TBD
LL.M.s (non-U.S.) 2 0 1 0 TBD
SUMMER      
Post-3Ls 2 2 0 0 0
2Ls 43 1 23 0 37
1Ls 0 0 4 0 4

Number of 2021 Summer 2Ls
considered for associate offers

23

Number of offers made to
summer 2L associates

23

General Hiring Criteria We look for excellent academic achievement in law school and undergraduate studies, diverse life experiences and
backgrounds, and strong interpersonal and writing skills. More information may be found in the recruiting section of the
firm's website.

General Practice Areas

GENERAL PRACTICE AREAS EMPLOYER'S
PRACTICE
GROUP NAME

NO. OF
PARTNERS/MEMBERS

NO. OF
COUNSEL

NO. OF
ASSOCIATES

NO. OF
ENTRY-LEVEL
PLACEMENTS
IN THIS
PRACTICE
AREA LAST
YEAR

NO. OF
NON-TRADITIONAL
TRACK/STAFF
ATTORNEYS

Business, Corporate Business/Corporate 28 29 70 15 
Litigation Litigation 21 9 80 21 
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Diversity & Inclusion
Diversity Contact: Ms. Marlene Aquino 
Diversity Website/URL: https://www.cov.com/en/diversity

Organization Narrative
Covington’s New York office offers the rare combination of a top international law firm practice, opportunities for young lawyers to take on substantial
responsibility, a highly collegial work environment, and a proven commitment to pro bono work. We have over 230 lawyers representing clients according to the
highest standards and fulfilling the firm's strong commitment to public service.
Our corporate department is engaged in a broad range of transactional work, including public and private mergers and acquisitions, capital markets and
securities, private equity, fund formation, structured and leveraged finance, project finance, venture capital and emerging companies, technology transactions,
and bankruptcy and restructuring transactions. Our clients include large multinational corporations, financial institutions and private equity firms, as well as
start-up and mid-size private and public companies and entrepreneurs. Our corporate lawyers often draw on Covington's vast regulatory expertise in areas such
as communications, food and drug, transportation, energy, financial institutions, environment, antitrust and international trade. By integrating our transactional
and regulatory expertise, we are able to assist clients in structuring transactions creatively and in solving complex multidisciplinary problems.
Our litigators are seasoned trial lawyers, with the credibility and experience to handle the most difficult business and regulatory disputes. Our civil litigation
practice in New York focuses on complex commercial litigation, international arbitration, securities and M&A litigation, insurance coverage litigation on behalf of
policyholders, and other high-stakes commercial disputes. We also frequently litigate intellectual property, cybersecurity, bankruptcy, corporate control, and
executive employment cases. Our white collar defense practice, featuring several prominent former federal prosecutors and the SEC’s former top trial lawyer,
represents corporate and individual clients in a broad range of matters including criminal prosecutions, regulatory investigations and enforcement proceedings.
We also represent corporations and corporate boards in major internal investigations arising from suspected misconduct and legal violations by corporate
officers and employees.
Our approach of using small teams of lawyers puts a premium on young lawyers' readiness to take responsibility. Our associate-to-partner ratio is lower than at
most large NY firms, and promotes partner/associate interaction and training. Our corporate and litigation groups are not subdivided into specialized groups,
and associates are assigned to a wide range of matters, with a view toward developing broad skills and experience. Partners, associates and summer
associates meet regularly to discuss current matters of interest, and formal training programs are held through each year.
Covington New York’s dedication to pro bono work is second to none. Our attorneys are involved in important impact cases, often working with attorneys across
our offices on matters seeking to protect equal rights and civil liberties for marginalized people and communities across the country. For example, our attorneys
recently filed a lawsuit alleging HUD and local housing authorities violated the law by relocating families in subsidized housing in a manner that perpetuated
segregation in North Hartford, Connecticut. Our attorneys are also active in criminal justice and prisoners’ rights matters. One example of this work includes a
class action lawsuit we are currently litigating against the Metropolitan Correctional Center in New York for its failure to take appropriate measures to protect
inmates from the Covid-19 pandemic. Our attorneys take on many matters anchored in meeting local needs, serving economically disadvantaged New Yorkers in
immigration, family law, and criminal law matters, and performing litigation and transactional work for nonprofit organizations. Our attorneys also provide
transactional and intellectual property advice for small entrepreneurs that are building thriving businesses to increase their own financial security and stimulate
economic activity in underserved communities. We encourage associates to take on pro bono matters that interest them and to give their pro bono clients the
same attention and commitment that any other Covington client receives.
We know that our future depends on the quality and energy of those who join us now. The New York office recruits actively from the country's top law schools,
out of judicial clerkships, and laterally. We seek colleagues with exceptional academic and personal qualifications who are eager to learn, work and take
initiative. Our doors are open to outstanding law students and lawyers of all backgrounds who share our commitment to the highest ethical and professional
standards and our passion for the practice of law.

NALP is committed to helping make the legal profession accessible to all individuals on a non-discriminatory basis. NALP is opposed to discrimination
based upon actual or perceived gender, age, race, color, religion, creed, national or ethnic origin, disability, sexual orientation, gender identity and
expression, genetic information, parental, marital, domestic partner, civil union, military, or veteran status.
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