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Diversity Committee Message

Keir Gumbs, Loretta Shaw-Lorello, and Lee Tiedrich 
recently joined Bruce Deming as co-chairs of the 
Diversity Committee.  Building upon the many positive 
initiatives that the committee has undertaken in the 
past, we have set several important goals for this 
year with respect to diversity and inclusion, including 
the following:
Increasing Our Own Diversity. As described more 
fully in this update and as highlighted on our website 
and by our "Diversity at Covington" campaign, over 
the past year we have significantly increased the 

number of diverse lawyers at the firm across many 
of our offices and we want to continue to increase 
diversity at the firm.  
Expanding Activities Across Offices. While the 
Diversity Committee historically has participated in a 
wide range of professional activities, we are seeking 
to expand these efforts further.  For example, in 
February and March, we celebrated Black History 
Month and Women’s History Month with special 
luncheon presentations by distinguished Covington 
senior counsel and alumna.  We are also convening 
more frequent committee meetings to help identify 
and pursue new diversity and inclusion initiatives 
both firmwide and in each office. 
Integrating Our Diversity and Inclusion 
Efforts.  The committee co-chairs regularly meet 
with representatives  from  marketing,  pro bono, 
professional development, and recruiting to examine 
ways we can further strengthen our diversity and 
inclusion efforts by integrating such efforts with 
the functions of the firm that impact diversity. 
For example, we have diversity-focused summer 
associate events planned for our New York, San 
Francisco, and DC offices.  We also have ongoing 
pro bono representations focused on issues such 
as marriage equality, sexual harassment, and racial 
discrimination.
Making Our Clients More Aware of Our Diversity 
Efforts.  We know that many of our clients share our 
commitment to diversity and inclusion, and we want 
to make them more aware of our efforts, and where 
possible provide mutual assistance in those efforts.  
We regularly participate in events and surveys 
organized or supported by our clients that are focused 
on diversity and inclusion.  We also sponsor local and 
national organizations that are focused on diversity.  
The Diversity Committee seeks input and participation 
regarding ways in which we can accomplish the goals 
we have set out for the coming year. 
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Tammy Albarrán

Message from the Management Committee
I want to extend a warm welcome to our summer 
associates. As has been the case for the past 
several years, a majority of our summer associates 
are women or describe themselves as LGBT or 
ethnically diverse.  We’re extremely pleased with 
the composition of our 2012 summer class. The 
firm has long recognized that achieving 
broad diversity at the associate, counsel, 
and partner levels requires a long-term 
commitment to diverse summer programs, 
as well as many other efforts to enhance 
the recruiting and retention of our diverse 
lawyers.  
Our efforts to promote the firm’s diversity 
are ongoing, and we see many signs of 
good progress. Half of our newly elected 
partner class consisted of women or 
diverse lawyers, continuing a trend we’ve 
seen in many recent classes of new partners. Overall, 
Covington is among the top 10 Am Law 100 firms in 
terms of its percentage of women equity partners.
Our efforts to retain and promote women, LGBT, and 
ethnically diverse lawyers have been recognized 
most recently by the Women in Law Empowerment 
Forum and the Human Rights Campaign. A recent 
publication of Euromoney named Covington the “Best 
Firm for Minority Women Lawyers” for our “Diversity 
at Covington” campaign.  This initiative highlights 
our senior women and diverse attorneys in outreach 
efforts to our clients and prospective clients. 

During the past several months we welcomed a 
number of new senior lawyers who build on the 
firm’s diversity efforts and objectives. Covington 
welcomed several diverse senior laterals including 
Casey Cooper, who joined us as a partner in London 
in December, and further enhances our impressive 
roster of senior African-American lawyers. Carmen 

Chang, Michelle Edwards, Nora Gibson, 
William Park, Clara Shin, and Eva Wang 
add depth and breadth to our litigation and 
corporate practices. 
Though we’re gratified by the progress in 
our diversity efforts, and the recognitions 
we’ve received for them, we also recognize 
that we have much more that we can and 
should accomplish. Earlier this year, the 
firm’s leadership established a special 
committee to evaluate ways that we can 

improve the recruiting, retention, and promotion of 
women lawyers.  We’ve asked for a parallel study and 
analysis of our recruiting, retention, and promotion 
of diverse lawyers. It is essential that we continue 
to be a firm that promotes an open and inclusive 
environment that attracts and retains the very best 
women and diverse lawyers, and gives them an 
opportunity to flourish.  We’ve made many strides 
in this area, but we need to ensure that we’re being 
creative and adhering to practices that are best able 
to achieve improvements in the firm’s diversity.  I am 
looking forward to receiving these reports—and to 
acting on their recommendations.

Tammy Albarrán Named to The Daily Journal's 
"Top 20 Under 40"

In January, The Daily Journal named  
Tammy Albarrán to its list of “Top 20 
Under 40” lawyers in California.  She was 
selected from more than  400 nominations 
that the publication received.  
According to its editors, the list highlights 
"the best and the brightest in the legal 
industry." 
"I am honored to be selected by The Daily 
Journal," Tammy said.  "Due to its nature, 
a lot of my work never sees the light of 
day, and it is nice to be recognized."  

The Daily Journal highlighted Tammy's 
work representing high-profile clients in 
cases filed by the U.S. Securities and 
Exchange Commission. "I know I have 
been successful when I get the SEC to 
go away," she told The Daily Journal's 
editors.
Tammy is currently representing the former 
chief investment officer of a major financial 
institution against charges of fraud and 
other securities law violations. That case 
is scheduled to go to trial in July.  

Timothy Hester

http://www.cov.com/ccooper/
http://www.cov.com/cchang/
http://www.cov.com/cchang/
http://www.cov.com/mwedwards/
http://www.cov.com/ngibson/
http://www.cov.com/wpark/
http://www.cov.com/cshin/
http://www.cov.com/ewang/
http://www.cov.com/talbarran/
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Covington Applies to Open Office in Seoul

In February and March, Cov-
ington added a group of highly 
regarded senior attorneys,  
bolstering our global transac-
tional capabilities and setting 
the stage for the opening of a 
new office in Shanghai.

Michelle Edwards, Eva Wang, 
and Scott Anthony have joined 
the firm as partners; Carmen 

Chang has joined as senior of counsel; and Wei Zhou 
as a senior advisor.

Carmen Chang is regarded as one of the preeminent 
corporate lawyers in Silicon Valley.  She represents 
public and private technology companies and 
financial institutions  in public offerings, mergers and 

acquisitions, and joint ventures 
in the US and abroad.  Carmen 
divides her time between the 
firm's Silicon Valley and China 
offices.

Michelle Edwards practices 
corporate and securities law 
and focuses on the represen-
tation of China-based clients, 
as well as US-based corpo-

rations that engage in cross-
border transactions. She is 
resident in the firm's Beijing 
office. 

Eva Wang's practice focuses 
on corporate and securities 
law and she will be based in 
Shanghai when the firm's of-
fice opens. She was previ-
ously  general counsel and 
vice president of legal affairs 
at Spreadtrum Communications.

Scott Anthony works with both US and China-based 
public and private companies. He specializes in merg-
ers and acquisitions and his clients include technol-
ogy and clean technology, software, networking and 
communications, semiconduc-
tor, energy storage, solar, and 
life sciences companies. He 
resides in Covington’s Silicon 
Valley office.

Wei Zhou will assist the firm in 
expanding its practice in the 
life sciences sector, working 
in the firm's Silicon Valley and 
China offices.

William H.Y. Park

Eva Wang

Michelle Edwards Scott Anthony

Carmen Chang

After the signing of the US-
Korea Free Trade agreement 
in March, Covington became 
one of the first US law firms 
to apply to open an office 
in Seoul. To oversee the 
expansion, veteran corporate 
lawyer William H.Y. Park joined 
the firm as a partner in March 
and will work closely with 
former Ambassador to the 

United Nations and Covington Senior Counsel Daniel 
Spiegel, who will be the Foreign Legal Consultant of 
Covington's new Seoul office.  

For the past 12 years, William 
has worked in Korea, repre-
senting companies and banks 
in corporate reorganizations, 
procurement and construc-
tion contracts, and financing 
transactions.
Timothy Hester said at the 
time of the announcement, 
“We expect William and Dan 
will be at the core of our team 
in Korea that, in close cooperation with practices 
across our offices, will advise global clients on a 
broad range of cross border issues in the dynamic 
Korean market."

Covington Announces Shanghai Office and
New Corporate Senior Attorneys

Daniel Spiegel

http://www.cov.com/wpark/
http://www.cov.com/dspiegel/
http://www.cov.com/dspiegel/
http://www.cov.com/mwedwards/
http://www.cov.com/ewang/
http://www.cov.com/saanthony/
http://www.cov.com/cchang/
http://www.cov.com/cchang/
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Working Mother magazine named Covington one of 
the nation’s “100 Best Companies.”  This is the sixth 
straight year Covington has been on the list.  We 
were one of only four law firms selected for this honor.  
Covington was also named to the “Best 
Law Firms for Women” list by the National 
Association of Female Executives (NAFE), 
a division of Working Mother Media. 
Working Mother’s “100 Best Companies” 
list recognizes the nation’s top companies 
for family-friendly benefits. Companies are 
selected based on an extensive review of data by the 
staff of Working Mother. Eight areas are measured 
and scored: workforce profile, benefits, women’s 
issues and advancement, child care, flexible work, 
paid time off and leave, company culture, and work/
life programs. 
The law firms selected as the “Best Law Firms for 
Women” received the honor based on their workforce 
profile, family-friendly benefits and policies, flexibility, 
leadership, compensation, advancement, and reten-
tion of women. 

“We are very pleased again to be on Working 
Mother’s ‘100 Best Companies’ and NAFE’s ‘Best 
Law Firms for Women’ lists,” said Timothy Hester. 
“We are committed to meeting the needs of our 

lawyers and staff through our benefits 
program and practical work/life initiatives. 
To ensure we provide Covington employees 
with a workplace culture that best meets their 
needs, we continually assess and adjust our 
programs to ensure they are effective.” 
Carol Evans, president of Working Mother 

Media commented, “I am pleased to welcome 
Covington & Burling back to Working Mother’s '100 
Best Companies' list for the sixth consecutive year. 
We continue to be impressed by their alternative work 
schedule program that offers women the opportunity 
to accommodate their personal responsibilities 
without falling behind.” 
Winners are announced in an annual issue of Working 
Mother magazine.

Covington Named to Working Mother's "100 Best 
Companies" and NAFE's "Best Law Firms for Women"

Heather Haberl and Jean Veta Honored at Chambers 
"Women in Law" Awards

Heather Haberl was named 
the “Up & Coming Real 
Estate Lawyer of the Year” 
at the 2012 Chambers USA 
“Women in Law” Awards. 
This was the first year 
for the “Up & Coming” 
category, which was added 
to each of the nine practice 
area awards to identify and 
encourage the stars of the 
future. Heather was among 
six finalists in her category. 
“I am honored to be recognized by Chambers as an 
‘Up and Coming’ real estate lawyer,” Heather said. “I 
commend Chambers’ initiative to raise the visibility of 
women in law through the introduction of this awards 
series.” 

Jean Veta was among the 
finalists for the “Regulatory 
Lawyer of the Year” award, 
reflecting her achievements 
defending financial institu-
tions and their officers, and 
directors in governmental 
enforcement matters. 
The awards ceremony took 
place on February 2, 2012 
at The Plaza Hotel in New 
York City. 

The Chambers awards are the most comprehensive 
national awards for women lawyers across the United 
States and are well supported by America's leading 
corporate counsel.

Heather Haberl D. Jean Veta

http://www.cov.com/hhaberl/
http://www.cov.com/jveta/
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Newly Promoted Diverse Partners

Miranda Cole

Matthew DelNero

Miguel López Forastier

Mona Patel

Jeannie Perron 

Anupam Sharma

Miranda practices in the areas of competition and communications law and policy.  Her 
competition law expertise includes merger control, actions under Articles 101 and 102 
EC, and actions before the European courts in competition matters.  She has advised 
numerous companies active in the technology and communications sectors.  Miranda also 
has extensive experience in the communications field across all aspects of regulation, 
policy, and competition law, including in the transactional context. Miranda received 
her LL.M. from the University of London and her LL.B and B.A. from the University of 
Queensland. 

Miguel practices in the areas of international arbitration and litigation.  In the international 
arbitration field, he has represented numerous clients in both investor-state and commercial 
arbitrations. He has also represented various companies in the state and federal courts.  
Miguel clerked for the Cámara Nacional de Apelaciones en lo Comercial de Buenos 
Aires, Argentina (Commercial Court of Appeals of Buenos Aires).  He earned his LL.M. 
in Patents and Intellectual Property Law from The George Washington University and 
his J.D. (Abogado) from the Universidad del Salvador in Buenos Aires. 

Anupam has worked on a variety of intellectual property litigation matters, with a particular 
emphasis on patent and trade secret cases.  He has represented a broad spectrum of 
clients in the information technology sector in matters involving enterprise and technical 
software, microprocessor design, semiconductors, and semiconductor processing.  Prior 
to his legal career, Anupam worked in Silicon Valley as an investment banking associate, 
venture capital associate, and engineer.  He earned a J.D. and M.S. in engineering from 
Stanford, an M.S. in computer science from the University of Georgia, and a degree in 
computer engineering from University of New Delhi. 

Jeannie practices in the food and drug law field, with a particular focus on animal 
food and drug law.  In this capacity, she represents companies that manufacture feed 
ingredients, drugs, biologics, and medical devices for animals, as well as clients in related 
industries.  Her practice also includes advising clients and providing representation on 
matters before the U.S. Department of Agriculture arising under the Animal Welfare Act.  
Jeannie holds a degree in veterinary medicine and has practiced as a veterinarian.  She 
earned her J.D. from The George Washington University Law School, her D.V.M from 
Texas A&M University, and her B.S. from Purdue University.

Mona focuses her practice on government investigations and pharmaceutical litigation.  
She represents and counsels pharmaceutical companies and other health care providers 
in internal and government investigations, and related civil litigation and compliance 
matters.  Mona also conducts internal FCPA investigations for companies, and provides 
guidance to clients on FCPA compliance issues and program elements.  Her experience 
includes a broad range of complex business litigation, and she has represented clients 
before state and federal courts on a variety of matters, including False Claims Act cases.  
She clerked for Judge Eric L. Clay of the U.S. Court of Appeals for the Sixth Circuit.  

Matt focuses on telecommunications, technology, and media law and policy.  His work 
takes place in a range of settings, including the FCC and Congress, and in diverse 
contexts that include policy development, regulatory compliance, strategic planning, 
and commercial transactions.  Matt has particular expertise in spectrum policy, cloud 
computing, signal retransmission and content licensing on both new and established 
platforms, intellectual property policy, and foreign investment in the media and 
telecommunications sectors.  He also counsels sports leagues, program producers, 
online service providers, and performing arts organizations in the area of music rights.  

http://www.cov.com/mcole/
http://www.cov.com/mdelnero/
http://www.cov.com/mlopezforastier/
http://www.cov.com/mpatel/
http://www.cov.com/jperron/
http://www.cov.com/asharma/
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Covington Awarded Top HRC Rating for 
Fourth Consecutive Year

Covington Named Euromoney's 
"Best Firm for Minority Women Lawyers"

Euromoney Legal Media Group has 
named Covington & Burling  "Best Firm 
for Minority Women Lawyers" at their May 
24 awards dinner in New York.  Covington 
was chosen for this award based on the 
"Diversity at Covington" campaign, which 
specially highlights senior women and 
diverse attorneys who can assist our 
clients.  

The firm also 
received the 
award for "Best 
in the US West" and was 
shortlisted for the work-life 
balance award.
In addition to the firm awards, 
Anna Engh was shortlisted 
for "Best in Insurance," 
Deb Garza was shortlisted 
for "Best in Antitrust/
Competition," and Tammy  

Albarrán was shortlisted as a "Rising 
Star."
Winning firms and individuals are chosen 
by senior Euromoney editorial staff 
following an extensive research process 
and consultation with a select group of 
advisers.
Firm winners are judged on their abil-
ity to support the 
development of 
women in the 
legal profession 

and provide work/life pro-
grams that enable women to 
pursue legal careers. Criteria 
includes the ratio of female-
to-male lawyers, the reten-
tion of women associates to 
partner level, the number of 
female trainees, and any rel-
evant diversity initiatives. Tammy Albarrán

Anna Engh

Deborah Garza

The Human Rights Campaign Foundation has awarded Covington & Burling the top rating of 100% in the 
2012 Corporate Equality Index for the fourth consecutive year.

Covington’s 100% rating reflects its written non-discrimination policy; sexual orientation and gender 
identity training; support for same-sex partners of employees with health insurance, bereavement and 
family leave policies; and its contribution to LGBT community organizations.

“Covington is honored to receive a perfect rating from HRC again,” said Bruce Deming, co-chair of the 
firm’s Diversity Committee. “This reflects Covington’s long-standing dedication to LGBT equality. We 
strive to continue our efforts and commitment to providing an exemplary workplace for all employees.”

HRC's annual report provides an in-depth analysis and rating of large US employers and their policies 
and practices pertinent to LGBT employees. 

http://www.cov.com/aengh/
http://www.cov.com/dgarza/
http://www.cov.com/talbarran/
http://www.cov.com/talbarran/
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Women's History Month Luncheon

Black History Month Luncheon
To celebrate Black His-
tory Month, Covington 
was  honored to have 
Phyllis D. Thompson, 
our former partner 
and current Associate 
Judge of the District 
of Columbia Court of 
Appeals, speak at the 
February 13th Monday 
luncheon. She spoke 
about her experience 
as a judge and  shared 
her perspectives from 
the bench.  

Judge Thompson received her law degree in 1981 
from George Washington University.  She also has a 
master's degree in religion from Princeton University 
and has taught both law and theology.  She became 

Covington's first African-American woman partner in 
1989 and was appointed to the bench in 2006.
As a partner in Covington’s states practice and appel-
late litigation groups, Judge Thompson represented 
numerous state and local health and welfare agen-
cies and regularly handled appellate-type litigation 
before federal and state administrative agencies and 
courts.  Her pro bono work at Covington included a 
rotation as a staff attorney at the Neighborhood Legal 
Services Program where she appeared frequently in 
the Landlord Tenant Branch of the DC Superior Court 
and argued in the DC Court of Appeals.   
The DC Court of Appeals is the highest court in the 
District of Columbia.  Of the nine full-time judges 
on the court, five are women, three are African-
American, and one is Hispanic.
Judge Thompson said that she believes that trust in 
the court is important, and that her court’s diversity 
helps to instill that trust. 

Covington had the pleasure of hearing from the firm’s 
first two women partners, Virginia Watkin and Doris 
Blazek-White, at the March 19th Monday Luncheon 
honoring Women's History 
Month. 
Ginny Watkin became Cov-
ington’s first female partner in 
1974 and Doris Blazek-White 
was elected partner in 1976.  
Ginny graduated from Colum-
bia Law School in 1949 and 
told the audience that, at that 
time, the big law firms would 
not interview female law stu-
dents. Ginny worked as a re-
searcher for a Columbia law professor.  She joined 
Covington in 1952.
Doris Blazek-White first worked as a typist at 
Covington while in college, and it was her exposure 
to the practice of law through the job that gave her 
the desire to go to law school.  She joined Covington 
as an associate in 1970.
Both women agree that Covington was always a 
congenial and supportive place to work, even when 
the ranks of women lawyers were much thinner.    

Though there were no emails or blackberry in the 
1970s, Ginny and Doris explained that the practice 
of law still required attorneys to be available outside 

of normal business hours.  They 
both shared their strategies for 
balancing the demands of work 
and family. 
In addition to her legal practice, 
Ginny Watkin authored a book 
on taxation in Central America. 
Doris Blazek-White is senior 
counsel at Covington and is 
listed in The Best Lawyers in 
America for trusts and estates.  
She is also a member of the 

Advisory Committee on Probate and Fiduciary Rules 
of the DC Superior Court.
During the lunch, both women talked about how things 
have changed at Covington since their early days 
at the firm, and they both agreed that the numbers 
speak for themselves.  Doris commented, “In the old 
days when a woman would make partner we used to 
get together and have a dinner and it would just be 
one small table at a restaurant, now there’s too many 
of us to do that.”

Judge Phyllis D. Thompson

From Left to Right: Doris Blazek-White, 
Ginny Watkin, Sarah Wilson, Lee Tiedrich, 

and Anna Engh

http://www.cov.com/dblazek-white/
http://www.cov.com/dblazek-white/
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Honors and Awards

Sponsorships & Events

4/27     Asian Law Caucus Dinner in San 
      Francisco
5/5     Washington Bar Association Law 
     Day Dinner
5/5     National Center for Lesbian Rights 35th     
                Anniversary Celebration in Washington
5/15     "Work/Life Success for Lawyers" ALI-ABA
     Webinar in Philadelphia 
     (Panelist: Lee Tiedrich)
5/22      Women's Bar Association of DC and the 
      Women's Bar Association Foundation   

     Annual Awards Dinner in Washington
5/24      Euromoney Legal Media Group 2012
     Americas Women in Business Law Award  
                Dinner in New York

Upcoming
6/13         Covington Summer Associate Diversity 
     Reception in Washington 
6/20     ACLU LGBT AIDS Project Reception in 
      New York
6/20     MALDEF 2012 Washington DC Awards      

     Gala
6/28       LGBT Pride Month meeting featuring 
               presentation about firm’s pro bono work    
     on marriage equality issues
6/28-30   North American South Asian Bar      

    Association 2012 Annual Convention in   
     Philadelphia

7/9     Covington Women's Forum Reception in 
     Washington
7/27         Vault/MCCA Legal Diversity Career Fair
8/22-25   Hispanic National Bar Association Annual      

    Convention in Seattle
8/23-25   2012 Lavender Law Conference in   

    Washington

Euromoney Legal Media Group 
Covington was named "Best Firm for Minority 
Women Lawyers" and "Best in the US West," based 
on the "Diversity at Covington" campaign. 

Working Mother -- 100 Best Companies 
Covington was ranked as one of the top companies 
and best law firms nationally for working mothers 
based on a survey of all areas of work life, including 
company culture, family-friendly policies, and 
compensation. 

The Human Rights Campaign Foundation 
2012 Corporate Equality Index
Covington ranked 100% on this survey that provides 
an in-depth analysis and rating of large US employers 
and their policies and practices pertinent to gay, 
lesbian, bisexual and transgender employees, 
consumers and investors.

The National Law Journal
Tammy Albarrán was named to its 2011 “Minority 40 
Under 40” list. The list honors lawyers who belong 
to an ethnic minority group who have wielded na-
tional influence in their practice areas and beyond 
over the past five years.

Contributing to Our Diversity Efforts  
If you would like to become more involved with diversity efforts at Covington or contribute information 
to upcoming issues of the Diversity Update, please contact Bruce Deming at bdeming@cov.com, 
Keir Gumbs at kgumbs@cov.com, Loretta Shaw-Lorello at lshawlorello@cov.com, or Lee Tiedrich 
at ltiedrich@cov.com.

Recent
3/15     The Project for Attorney Retention
     5th Annual Conference  
3/23     Asian American Bar Association of the    

    Greater Bay Area Dinner
3/29     NY LeGaL Foundation Annual Dinner
3/30     Asian Law Alliance 35th Anniversary 
     Dinner in Silicon Valley
4/10         University of Virginia 1L Diversity 
     Reception
4/13         Harvard La Alianza Conference

Sponsorships & Events (con't)

mailto: kgumbs@cov.com
mailto: lshawlorello@cov.com
mailto: ltiedrich@cov.com
mailto: bdeming@cov.com



