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We welcome Tom Williamson to the Diversity 
Committee as a new co-chair.  Tom just completed a 
term on the firm’s Management Committee.  His long 
tenure with the firm and his Management Committee 
perspective are rich and welcome additions to our 
committee. Tom chairs the firm’s employment 
practice group. The Washington Lawyers’ Committee 
for Civil Rights and Urban Affairs honored Tom with 
the Wiley Branton Award for Lifetime Commitment 
to Equal Justice in 2007.  He was recognized as 
one of “The 50 Most Influential Minority Lawyers in 
America” by The National Law Journal last year.  

Tom has long been involved in recruiting and 
mentoring.  He is looking forward to devoting 
even more time to honing our efforts to identify, 
recruit, retain, and develop diverse lawyers.  Tom 
notes, “Our diverse partners represent a tremendous 
asset for recruiting and mentoring. I will be particularly 
focused on ways to enhance our involvement 
throughout the recruiting process and to find more 
opportunities for formal and informal mentoring.”  

In this issue, Covington associate Heather Finstuen 
shares the story of her successful challenge to an 
Oklahoma law that prohibited recognition of her rights 
as a parent.   Stan Young introduces us to the Asian 
Law Alliance and the work the group is doing.  Stan, 
who has been active in a number of legal service 
organizations, also shares some of his experiences, 
talks about his reasons for active participation, 
and some of the rewards he has realized.  
   
The change of an administration is always an exciting 
time and one of great opportunity.  This is especially 
true for Covington.  Eric Holder and Lanny Breuer are 
just two of our number tapped for the Administration.  
We share a few photos and a little of the flavor of 
Eric’s farewell. Our alumni perspective this issue 
comes from Ivan Fong, transitioning Chairman of 
the Association of Corporate Counsel, Chief Legal 
Officer of Cardinal Health, and nominee for General 
Counsel of the Department of Homeland Security.  

The Diversity Committee now has four co-chairs 
and 38 members. We welcome the new members 
and thank all of the members for their time and 
commitment.  It will be a busy year and one in 
which the economy will be adding an additional set 
of challenges.  

Bruce Deming, Rubén Kraiem,
Andrea Reister, and Tom Williamson

Co-Chairs of Covington’s Diversity Committee
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Message from the Management Committee
These are clearly times of turbulence for our economy 
and for the legal profession.  But the firm continues to 
perform well in a difficult environment, which reflects 
the balance, strength, and breadth of our practices 
and clients.  Though we see many challenges, we 
also feel that we’re well-positioned to weather these 
economic storms without the need for the drastic 
steps that we’ve seen at many other firms.  

It is important to note that the impacts of the 
economy have varied among law firms based on 
their geography, their practice focus, 
and client mix.  Covington has about 
750 lawyers practicing from eight offices 
in the U.S., Europe, and Asia.  More 
than half of our lawyers are in litigation 
and investigatory practices that remain 
quite active, including white collar, 
patent litigation, antitrust, and insurance 
coverage.  Another 150 lawyers are 
primarily focused on corporate and 
transactional practices, including M&A, 
life sciences transactions, securities, 
bankruptcy, and tax.  Though there has 
been some slowdown in deal work, 
many of our clients continue to have significant 
transactional activity even in a down economy.  
Further, beyond our litigation, investigatory, and 
transactional practices, we have a wide range of 
regulatory and substantive practices that continue 
to be steadily busy whether the economy is down 
or up—practices such as life sciences, financial 
regulation, communication, export controls, energy, 
election law, and government contracts.  We also 
anticipate significant and growing needs for our 
legislative practice, our regulatory and public policy 
expertise, and our congressional investigations 
practice as the new administration and the new 
Congress pursue a wide-reaching and very active 
agenda of matters affecting business interests.

We’ve also had extraordinary success in recruiting a 
number of key senior lawyers to our ranks, including 
the recent additions of Michael Chertoff, the former 
Secretary of the Department of Homeland Security, 
former Deputy U.S. Trade Representative John 
Veroneau, and former Senator Gordon Smith.  We 

also welcomed back two of our former partners, 
Tom Barnett, who served in the last administration 
as the Assistant Attorney General for Antitrust, and 
his successor in that position, Deb Garza.  Deb was 
Covington’s first Hispanic woman partner, and we are 
particularly pleased to have her return to the firm.

Our balanced mix of practices; our longstanding, 
deep and broad client relationships; and our careful 
management have mitigated some of the worst 
impacts of the economy to date. We have not seen a 

need for any cutbacks in the size of our 
legal and non-legal staff.   We have not 
frozen salaries. We have paid bonuses. 
We will welcome our incoming class for 
2009 at the usual time this fall, and we 
will offer a full summer program. 

In this difficult economy, we must remain 
vigilant and focused on enhancing and 
strengthening the diversity of the firm, 
even as we also remain focused on a wide 
range of other challenges flowing out 
of the troubled economic environment. 
We have recently expanded the ranks 

of the membership and leadership of the Diversity 
Committee to ensure that our efforts in this area 
remain vibrant.  

Our continuing and enhanced commitment to 
diversity is a core firm value.  It is also consistent 
with the expectations of our clients.  For instance, 
more than 30 of our top 200 clients are signatories 
to the Call to Action.  Almost all of our preferred 
provider agreements have a diversity component.  
We regularly and increasingly track and report the 
diversity of the legal teams supporting our clients.  
We know that clients expect us to show ongoing 
progress in enhancing the diversity of the firm.  And 
we expect the same of ourselves.  Diversity continues 
to be a key priority, and our focus on this critical area 
must and will continue.  

While the coming year promises to be challenging, 
we remain committed to exceeding our clients’ 
expectations for legal excellence, client service, and 
commitment to diversity.

Timothy Hester  
Chair of the Management  

Committee
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Eric Holder Farewell
It was with pride, sadness, and hope that Covington 
wished a fond farewell to our colleague and friend Eric 
Holder, now Attorney General of the United States.  
As evidenced by 
the overflowing 
conference room 
at the farewell 
reception, Eric 
is cherished and 
respected by the 
lawyers and staff 
alike.  This theme 
was echoed by 
those who spoke 
at the reception.  
As explained by 
Tom Williamson, 
“Eric is such a 
close fit with the 
ideals and traditions of the firm—namely to provide 
excellent legal service in accordance with the highest   
ethical standards while also recognizing a broader 
obligation to use your skills and training to further 
public service.”   
 

Those who had not had the opportunity to work with 
Eric learned of the “Holder Groupie Phenomenon” 
—besieged by people in airports, on the street, 

and just about 
anywhere, who 
recognize Eric 
and want to say 
hello and shake 
his hand.  In the 
words of Jenny 
Mosier, the phe-
nomenon results 
from the way Eric 
treats all people 
—with genuine 
respect.  She ex-
plained that work-
ing with Eric gave 
her the opportu-

nity to learn a key skill—focused listening—from an 
extraordinary advocate.  Jenny observed that Eric’s 
ability to listen, gather information, and consider 
varying view points, enabled him to provide such in-
sightful thoughts and comments.

Tom Williamson rounded out the send-off noting that 
Eric’s humility was not without humor—when asked 
whether he should refer to Eric as “Mr. Attorney 
General,” Eric was quick to reassure Tom that, 
because of their many years of close friendship, it 
would be okay to just call him “General Eric.”

Aaron Lewis, Jim Garland, Eric Holder, Steven Fagell, and John Bies 
are five Covington attorneys joining the Department of Justice under 
the Obama Administration.

Lanny Breuer and Eric Holder Edwin Zimmerman, Eric Holder, and Thomas Barnett
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Adoption Rights:  Finstuen v. Crutcher
In Finstuen v. Crutcher, Covington associate Heather 
Finstuen and her family successfully challenged an 
Oklahoma law that prohibited the recognition of her 
rights as a parent.  Below Heather describes her 
experiences to fellow associate Stefanie Doebler.

Let’s start at the 
beginning.  Tell 
me about your 
family.  

My partner, Anne 
Magro, and I have 
been together for 
17 years.  Anne is 
a professor of ac-
counting at George 
Mason Universi-
ty.  We have twin 
daughters, Kate 
and Sarah.  They’re 
10 and in fifth 
grade.  Kate enjoys 
sports and always 
has her nose in a 
book, and Sarah 
loves soccer and 
plays the piano.  

Tell me about your decision to start a family.  

We were living in New Jersey when we decided to 
have kids.  Anne got pregnant, and the girls were 
born in 1998.  We were so excited when they arrived.  
We had always wanted kids and had been planning 
this for a long time. 
   
New Jersey is one of a dozen or so states that 
provides for second-parent adoptions.  A second-
parent adoption is a legal procedure that allows 
a same-sex parent to adopt his or her partner’s 
biological or adopted children without terminating 
the first parent’s rights. The result is that both 
parents have legally recognized parental status.  So 
I adopted Kate and Sarah in New Jersey to preserve 
their legal rights and mine.

What happened to call those rights into 
question?

In 2000, Anne took at position at the University of 
Oklahoma, so we moved to Norman, Oklahoma.  

Four years later, 
the Oklahoma leg-
islature enacted a 
law that barred rec-
ognition of adop-
tions by same-sex 
couples that had 
been finalized in 
other states.  The 
law was slipped 
into a larger om-
nibus bill, and no 
one saw it coming.  
But the discussion 
when the law was 
enacted made it 
clear that the pur-
pose of the law was 
to prevent Oklaho-
ma from becoming 
a hospitable place 
for gay families.  

What was your reaction when you heard about 
the law?

We were really surprised.  We were concerned that 
something with such ramifications could happen so 
quickly and without any public discussion.  And I 
was worried about what it meant for my family.  The 
law affected my ability to make decisions regarding 
the kids in an emergency.  It meant that I couldn’t 
accompany them to medical procedures or be with 
them in the hospital.  I couldn’t even sign school 
permission slips.  And if something happened to 
Anne, I probably wouldn’t have been permitted to 
raise the kids under the law.  But it wasn’t just a 
matter of my rights as Kate and Sarah’s parent; it 
was about Kate and Sarah’s right to have me as their 
mother.  

Heather Finstuen (back left) with her partner, Anne Magro, and 
their two daughters, Kate and Sarah.

Continued on page 5
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Adoption Rights:  Finstuen v. Crutcher (cont.)

What was the response from the community?

Our friends thought the law was ridiculous.  And 
we lived in Norman, which is fairly liberal as far as 
Oklahoma goes.  But the legislators clearly thought 
that they were representing their constituents and 
acting on their wishes.  In 2004, Oklahomans also 
passed a constitutional amendment banning gay 
marriage.

Did you think about leaving Oklahoma?

We thought about it, but I had just started law school, 
and Anne was very successful at the university.  
Also, we were really established in Norman.  We 
volunteered at Kate and Sarah’s school.  Anne led the 
girls’ Brownie Troop and coached their soccer team.  
We felt like we had good friends and a supportive 
community.  More importantly, we realized that this 
was a problem we couldn’t run away from.  Similar 
laws could crop up anywhere.  We had to stay and 
fight.

So what did you do?

That summer we contacted Lambda Legal to 
discuss our options and decided to bring a lawsuit 
challenging the law.  We joined two other families as 
plaintiffs.  One was a lesbian couple who had been 
unsuccessful in obtaining from the Department of 
Health a birth certificate for their daughter that listed 
both women as parents.  The other was a gay couple 
who lived out of state but who had adopted a daughter 
from Oklahoma and brought the child back from time 
to time to visit with her biological mother.  Together 
with these other families, we sued the governor of 
Oklahoma and the state attorney general.  Along the 
way, we added as a defendant Dr. Mike Crutcher, the 
Commissioner of Health.  

How did you become the named plaintiff?

We decided that we were in the best position to 
be spokesfamily for the case—the public face of 
the case.  We made a lot of public appearances to 
discuss the case and did a lot of interviews.

 
How much did Kate and Sarah know about what 
was going on?

At first, not much because they were so young and 
we didn’t want to upset them.  But when we filed the 
lawsuit, we talked about it with them because we 
knew they would be in public view right along with 
us.  Anne and I weren’t the only ones who brought 
the suit; it was brought by the family as a whole, so 
the girls needed to be part of the decision to do so. 

What did you tell them?

We’ve always told them that all families are different 
and that they are made up of different kinds of people.  
Some have a mom and dad; some have two moms; 

and some have two dads.  We told them that some 
people didn’t think that families should be allowed to 
be different like that and that those people had made 
a law saying that adoptions by the second mom or 
dad weren’t allowed.  

We didn’t want them to be upset, but of course they 
were upset.  They were worried that I wasn’t going to 
be allowed to live with them anymore or that someone 
was going to take me away.  But we reassured 
them that we were still a family and that we were 
strong enough to stand up and fight for our rights.     
 

Continued from page 4

Continued on page 6

Sarah and Kate
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Adoption Rights:  Finstuen v. Crutcher (cont.)
 
So the lawsuit went forward.  What were your 
legal arguments?

The crux of our complaint was that the Oklahoma law  
was unconstitutional under the U.S. Constitution.  We 
argued that Oklahoma had to give full faith and credit 
to an adoption decree from another state.  The law 
couldn’t simply invalidate a valid judgment in another 
state.  We also made equal protection, substantive 
due process, and right to travel arguments.  

Our biggest weakness was whether we had standing 
to bring the case.  We believed that the loss of my 
parental rights—and the loss of Kate and Sarah’s 
rights—should have constituted enough harm 
to establish standing, but there hadn’t been an 
instance in which my status as a parent was actually  
challenged.  We didn’t know whether standing would 
become an issue.  

You were in law school at the time.  Were you 
involved in the case?

Lambda handled most of the case, but we reviewed 
the briefs.  The substantive due process argument 
was my idea.  The Lambda attorneys were very 
good—very thorough and careful in crafting our 
arguments.  They were concerned about generating 
negative precedent, so they wanted to be sure they 
had strong arguments before moving forward.

What was the public reaction in response to the 
lawsuit?

When we filed the complaint, we were concerned that 
we might be subject to some harassment as a result.  
But it was completely the opposite.  On the day we 
filed, Anne got more than 50 emails from people 
we didn’t know, all offering support and thanking us 
for doing what we were doing.  Sure, there were a 
few letters to the editor in support of the law, but no 
personal attacks.   

What did the court decide?

In May of 2006, a year and a half after the complaint  
was filed, we received a favorable decision from  
the Western District of Oklahoma.  The judge wrote  
an excellent opinion, ruling in our favor on most of  
our constitutional claims.  She found that we had  

 
standing and invalidated the law.  When we heard 
the news, we were ecstatic that we had prevailed and 
saw it as an affirmation of our rights as a family.  The 
girls were elated!  They were dancing and singing,  
“Mommy is our Mommy.”  

Crutcher was the only defendant who appealed the 
decision.  On appeal, the Tenth Circuit determined 
that we didn’t have standing because I hadn’t been 
denied the exercise of any of my parental rights.  But 
the Tenth Circuit upheld the district court on full faith 
and credit grounds.  No further appeal was taken.  
So the law was found to be unconstitutional.  

We were disappointed that our case had been 
dismissed for lack of standing.  It was ironic because 
we had taken great pains to make sure that the 
law didn’t cause problems for me or the girls.  For 
example, before Kate had surgery we made sure 
there wouldn’t be any access or decision-making 
problems for me.  But precisely because we were 
so careful, we couldn’t point to anything that had 
gone wrong.  In hindsight, we probably should have 
approached that differently, but we didn’t get too 
upset because overall the case was obviously a big 
success.  

One article described the case as ground- 
breaking.  Do you agree with that 
characterization?

I do.  The law was enacted at a time when many 
states were trying to curtail gay rights in the form of 
marriage amendments and laws that prohibit gays 
and lesbians from adopting, but no state had gone 
so far as to invalidate adoptions that were valid in 
another state.  

Do you and Anne consider yourselves 
activists?

No, our goal was and has always been to protect 
our kids and to make sure they have both moms to 
take care of them.  At the same time, many families 
aren’t in a position to risk this kind of a challenge.  
We were fortunate enough to be supported by our 
family and friends and to have jobs that were secure 
so we didn’t need to worry about retaliation.  So it 
was really important for us to step forward.  
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The Language of Legal Service:  Asian Law Alliance

Continued on page 9

The Asian Law Alliance (ALA) celebrated 32 years 
of public service to the community on March 27, 
2009 at a dinner in San Jose, California.  The group 
honored Chief Justice Ronald M. George of the 
California State Supreme Court, Dr. Jerry Hiura, a 
former member of the California Arts Council, and 
John Chiang, the California State Controller.  
 
Stanley Young, Covington’s Silicon Valley 
office managing partner, attended the 
dinner, which the firm helped sponsor.  
Stan has litigated numerous intellectual 
property and other disputes over the last 
23 years, has been on the ALA Board 
of Directors since 2001, and served as 
president of the organization from 2005-
2007.  

He explains: “The Asian Law Alliance 
arose from a group of idealistic young lawyers in the 
1970s, who looked back on a history that included 
an 1854 California Supreme Court decision holding 
that persons of Chinese ancestry were not qualified 
to testify in court, racially discriminatory laws 
restricting immigration, land ownership 
and marriage rights, and the unjust 
imprisonment of 120,000 Japanese 
Americans during World War II.  Those 
young lawyers saw a need for a legal 
services organization that could work 
with growing Asian Pacific American 
communities in Santa Clara County, 
and they set up a community law office 
in the middle of San Jose’s historic 
Japantown.  

“Since 1977, the Asian Law Alliance has 
represented many thousands of people 
in Santa Clara County who would not otherwise 
be able to afford counsel, and who have benefited 
from the ALA’s multilingual capabilities.  My most 
heartening experience with the ALA has been 
listening to the stories, told by the ALA’s dedicated 
staff attorneys, of the many people for whom the 
ALA has provided needed representation.  The ALA 
has been a beacon of hope for low-income tenants 

involved in housing disputes, for victims of domestic 
violence and abuse, for consumers defrauded by 
telephone scams, for citizens attempting to exercise 
the right to vote, for immigrants seeking to start new 
lives in a new and often inhospitable place, and for 
many others needing legal help.”

The ALA focuses particularly on:

Housing:  Ensuring access to decent 
housing, and preventing and combating 
illegal and discriminatory housing 
practices.
Public Benefits:  Assisting the elderly, 
families, and disabled individuals 
in obtaining Social Security, family 
maintenance, and disability benefits.
Employment:  Educating workers 
on minimum wage, overtime, and 

unemployment insurance rights and regulations.
Immigration:  Reuniting families and informing new 
citizens and recent immigrants of their legal rights 
and responsibilities.
Domestic Violence:  Aiding battered women and 

their children in escaping physical and 
emotional abuse in both the civil and 
immigration arenas.
Civil Rights:  Defending and promoting 
laws that afford Asian Pacific Islanders 
fully equal rights and opportunities.

Stan’s activities with the ALA have 
included hosting a well-attended forum 
for discussion about the case of a San 
Jose woman who was killed by a police 
officer in her home while holding what 
the officer believed to be a large knife, 
which turned out to be a vegetable 

peeler commonly used in Vietnamese kitchens.  Stan 
is also active in other organizations concerned with 
Asian American community issues, including the 
Asian American Bar Association of the Greater Bay 
Area, for which he was also president and a board 
member.  In March 2009, Stan, along with several 
others at Covington, was co-counsel with the Asian 

Stanley Young
Covington Partner 
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Alumni Perspective:  Ivan Fong
On March 11, President Obama nominated Covington 
alum Ivan Fong as General Counsel for the U.S. 
Department of Homeland Security 
(DHS).  In this position, he would 
oversee 1,750 attorneys responsible 
for providing legal support for 
all aspects of the Department’s 
work, which deals with everything 
from domestic disasters to 
terrorist activities.  DHS Secretary 
Janet Napolitano stated, “Ivan’s 
extensive private sector and senior 
government experience will provide 
invaluable counsel in managing 
the complex issues and important 
tasks we take on daily, and I look 
forward to the enthusiasm and 
expertise this accomplished team 
brings to the important missions of 
this department.”

Ivan is currently the Chief Legal Officer and 
Secretary for Cardinal Health, Inc.  He has held 
this position since 2005.  Prior to joining Columbus, 
Ohio-based Cardinal Health, from January 2004 to 
October 2005, he was Senior Vice President and 
General Counsel of GE Vendor Financial Services, 
a unit of General Electric Company.  From 2000 to 
2003, he served as GE’s Chief Privacy Leader and 
Senior Counsel, Information Technology, and its 
predecessor position.

Ivan’s position at DHS marks his second stint in 
public service.  Prior to joining GE, he was Deputy 
Associate Attorney General for the Department of 
Justice, where he played a key role in directing the 
federal government in civil litigation and enforcement 
matters.  During his tenure, Ivan was the primary 
author and editor of “The Electronic Frontier:  The 
Challenge of Unlawful Conduct Involving the Use of 
the Internet,” a groundbreaking report on cybercrime 
policy.

Ivan’s story with Covington started many years 
before that.  He joined Covington in November of 
1990, after clerking for both U.S. Supreme Court 

Justice Sandra Day O’Connor and Judge Abner J. 
Mikva of the U.S. Court of Appeals for the DC Circuit.  

He holds a Bachelor and Master of 
Science in Chemical Engineering 
from the Massachusetts Institute 
of Technology, a J.D. from Stanford 
University, and he was a Fulbright 
Scholar at Oxford University, 
Magdalen College.

The National Law Journal named 
Ivan one of “The 20 Most Influential 
General Counsel In America” in the 
March 30 issue.  He also served 
as chair of the Association of 
Corporate Counsel.  In December, 
Ivan was in Washington and joined 
the Diversity Update at the firm’s 
holiday party to talk a bit about his 
seven years at Covington and his 
perspective on diversity.

Was the firm’s diversity profile a consideration?

It was and it was not. I had heard very good things 
about Covington from a number of sources I 
respected.  They all assured me that it was a great 
place and that it would be a great place for me.  They 
were right.  I really liked the people I met.  I really 
enjoyed the work and the opportunities.  I felt very 
comfortable at Covington from the very beginning.

You were the first attorney of Asian heritage 
elected to the partnership at Covington in 1995.  
Was there ever a moment when you felt your 
ethnicity was an issue or consideration?

I can’t speak to the discussons that occurred 
behind closed doors among the partnership in 
1995, but I was obviously pleased and honored 
with the decision that was made.  Ultimately, it is 
difficult to know precisely how much of an issue or 
consideration ethnicity may have played during the 
partnership process.  I suspect different partners 
viewed it in different ways.  I do believe, however, 
that it is human nature for ethnicity to have some 

Continued on page 9

Ivan Fong
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Alumni Perspective:  Ivan Fong (cont.)

impact on how we are perceived.  That said, my 
overall impression was and is that Covington tries 
very hard to make personnel decisions on the basis 
of the quality of the work performed and interactions 
with others.  On balance, I believe that my ethnicity 
has been a net advantage to me in my professional 
life, in part because the different experiences and 
perspectives that I bring, I hope, enrich my work and 
others around me.

Can you share your thoughts on mentoring? 

Potential mentors are generally happy to provide 
advice at the right time and place, and they are 
usually flattered when you ask them for career 
guidance.  Identify those whom you respect and 
admire, and seek them out.  When others ask me, 
“Where should I work?  Whom should I get my 
assignments from?” I advise them to assess the 
people in the organization and find those you most 
respect and admire and can learn from, and go 
to work for them.  Try to judge whether someone 
is not just a world-class lawyer, but someone who 
will take the time to teach you and invest in you. 

You seem to have been successful from the start 
and you have been consistently successful.  Any 
advice to offer? 

Technical ability is never enough to move up in 
any organization.  Doing outstanding work should  

 
be a given.  That’s your entry ticket, and it’s what 
people assume you are doing if you want to advance 
your career.  But style matters too, whether we 
acknowledge it or not.  People like to associate with 
people who have a personable style, are interesting 
to talk with, and are up on what’s going on in the 
world.

Keep your eyes open. Many times we are not paying 
attention to opportunities or to what our own hearts 
are saying about things. It is very important to be 
aware of who you are and where the world is going, 
so that when opportunity comes, you will recognize 
it.

What made you decide to return to public 
service? 

My wife and I have really enjoyed Columbus, Ohio.  It 
has been a great place to raise our children.  Cardinal 
is a wonderful organization that has given me a great 
deal of professional satisfaction.  However, I also 
really enjoyed the DOJ and public service.  We both 
thought working in the Obama Administration would 
be a tremendous experience and an opportunity for 
making a very meaningful public service contribution.  
We both thought that this was the right time to return 
to Washington.

Continued from page 8

The Language of Legal Service:  Asian Law Alliance (cont.)

American Legal Defense & Education Fund on an 
amicus brief to the United States Supreme Court in  
a case involving English language learner education 
funding in Arizona. 

Stan was born in Hollister, California, and grew up in 
California’s Central Valley.  His parents immigrated 
to California from southern China in the mid-1950s.  
Stan received his J.D. from Harvard Law School, 
magna cum laude, in 1985, after having graduated 
from Stanford University in 1982, where he was 

elected Phi Beta Kappa.  He notes, “Our profession 
provides many opportunities for making our society 
a better place.  My involvement with the ALA has 
allowed me a chance to help, in some small way, 
hold open the door to our legal system for individuals 
who might otherwise not be able to benefit fully from 
its protections.  We are all enriched when that system 
is accessible to all, regardless of income, education 
level, place of origin, or language.”

Continued from page 7
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PFLAG Spotlight Award:  Paul Tagliabue
Covington Senior Of Counsel and former NFL 
Commissioner Paul Tagliabue and his wife, Chandler, 
received the Spotlight Award 
from PFLAG at the DC PFLAG 
12th Annual Honors Gala and 
Silent Auction on March 21.

PFLAG was founded in 1972 
by Jeanne Manford.  Jeanne’s 
son, Mortie, was beaten at a 
gay rights protest two months 
prior to the New York Gay 
Pride Parade.  Enraged that 
her son was beaten and that 
the police had done nothing, 
Jeanne marched beside her 
son in the parade carrying 
a sign that read, “Parents of 
Gays:  Unite in Support of 
Our Children.”  Almost 40 
years later, PFLAG includes 
more than 500 chapters nationwide and boasts over 
200,000 members, supporters, and affiliates making 
it one of the largest LGBT rights chapter networks.

P F L A G 
works to 
“promote[s] 
the health 
and well-
being of gay, 
lesbian, bi-
sexual and 
transgender 
p e r s o n s , 
their families 
and friends 

through:  support, to cope with an adverse society; 
education, to enlighten an ill-informed public; and 
advocacy, to end discrimination and to secure equal 
civil rights.” 

To many, Paul Tagliabue is not an unfamiliar name.  
Paul served with distinction as NFL Commissioner 
from 1989 to 2006.  During his tenure, the League grew 
from 28 to 32 teams, secured the largest television 
 

contracts in entertainment history, supported the 
construction of more than 20 NFL team stadiums, 

and expanded the NFL’s 
global reach.  What many 
do not know is, as Chicago 
Sun-Times columnist Rick 
Telander has written, “The 
most powerful man in a sport 
has a gay son.”

PFLAG honored Paul and 
Chandler Tagliabue with the 
Spotlight Award noting, “As 
we have seen, some well 
known parents openly reject 
their LGBT children, others 
duck and dodge the question, 
some cling to the ‘this is a 
private family matter’ school 
of thought.  Not Paul and 
Chandler Tagliabue.”  PFLAG 

continues, “The very fact that they have put their 
name and faces ‘out there’ makes it easier for other 
parents.”

The funds raised from the silent auction will go to 
Metro DC PFLAG’s 2009 objectives of filling new 
roles in support groups to accommodate children 
who are now coming out as young teenagers, 
educating parents of LGBT children on the profound 
difference they can make in the life of their child, and 
advocating on behalf of the LGBT community.

Chandler and Paul Tagliabue

Lisa Wilson, Bruce Wilson, and  
Stephanie Havenstein 

Marty Ashley and Andrea Reister
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Servant of Justice:  Tony Herman
Covington partner Tony Herman will receive the 
Servant of Justice Award on April 21 from the Legal 
Aid Society of the District of Columbia.  
In accepting this award, Tony will join 
a long list of Covington attorneys 
to receive this honor including 
Peter Nickles (2003), Chuck Ruff 
(posthumously, 2001), Blossom Athey 
(1999), Eric Holder (1998), David Isbell 
(1995), Howard Westwood (1992), and 
Charles Horsky (1990).  

The Legal Aid Society, founded in 
1932, works to provide legal aid to 
indigent District residents and engages 
in policy advocacy.  Growing numbers 
of people living in poverty, combined 
with continually increasing living expenses, result in 
a demand for services that is difficult to meet.  Legal 

Aid focuses on cases where they can make the most 
difference, both in the immediate scope and with 

regard to long term legal and policy 
implications.  Legal Aid’s primary work 
focuses on keeping people housed, 
securing access to health care and 
public benefits, securing safety from 
domestic violence, and finding family 
stability. 

Tony Herman is one of two honorees 
at the Legal Aid Servant of Justice 
Award Dinner.  Tony, along with 
Dean Kurt L. Schmoke from Howard 
University School of Law, will be 
recognized for his dedication and 

remarkable achievement in ensuring 
all persons have equal and meaningful access to 
justice.  

Tony Herman

PFLAG Spotlight Award:  Paul Tagliabue (cont.)

Brent Minor and Andrea Reister

Shelley Brazier and Tom Williamson John Bean and Eric Sonnenschein

Trey Davis, Alan Cumming, and Paul Ainsworth



12

Diversity Update
Winter/Spring 2009

Events and Sponsorships
Recent Events

1/9 San Francisco Women’s Forum:  
luncheon with presenter Sara Holtz on 
the “Seven Habits of Successful Women 
Rainmakers.”

1/29 Washington Women’s Forum:  lunch 
program on professional development 
with speaker Vickie Kobak.

2/19 Washington Women’s Forum:  discussion 
on time management for lawyers.  

3/3 London Women’s Forum: cooking 
demonstration with Paul Bloomfield.

3/9 San Francisco Women’s Forum: spring 
dinner.

3/18 Washington Women’s Forum: annual 
dinner.

Upcoming Events

April London Women’s Forum:  yoga event.
June London Women’s Forum:  informal 

supper.

Recent Sponsorships

2/20 Asian American Bar Association of the 
Greater Bay Area Annual Installation 
Dinner.

2/24 10th Annual MALDEF Washington, DC 
Awards Dinner.

2/28 Harvard Asian Pacific American Law 
Student Association Conference on Law 
and Policy.

2/28 University of Pennsylvania Black Law 
Student Association 21st Annual Dr. 

Sadie T.M. Alexander Commemorative 
Conference.

3/21 Michigan Black Law Student Association 
31st Annual Alden J. “Butch” Carpenter 
Memorial Scholarship Banquet.

3/21 PFLAG 12th Annual Honors Gala and 
Silent Auction.

3/25 Lambda 2009 1L Networking Reception 
at George Washington University Law 
School.

3/25 LGBT  Workplace Equality Awards 
Seminar and Reception.

3/26 Asian American Legal Defense and 
Education Fund’s 35th Anniversary 
Justice in Action Dinner. 

3/26 Asian Pacific American Bar Association 
Educational Fund Benefit Dinner.

4/1 Washington Legal Clinic for the Homeless 
Home Court Benefit.

4/3 Harvard College Black Pre-Law 
Association Gala Dinner.

4/3-4 Columbia Black Law Student Association 
15th Annual Paul Robeson Conference 
and Alumni Gala.

Upcoming Sponsorships

4/21 Legal Aid Society of DC Servant of Justice 
Awards Dinner.

4/30 Asian Law Caucus 37th Annual 
Anniversary Dinner.

5/19 Women’s Bar Association of the District 
of Columbia Annual Awards Dinner.

6/16 MCCA Mid-Atlantic Region Diversity 
Dinner.

Contributing to our Diversity Efforts  
If you would like to become more involved with diversity efforts at Covington or contribute information 
to upcoming issues of the Diversity Update, please contact Bruce Deming at bdeming@cov.com, 
Rubén Kraiem at rkraiem@cov.com, Andrea Reister at areister@cov.com, or Tom Williamson at 
twilliamson@cov.com.


