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reports that the “battle of the sexes” is now replaced 
by negotiations between the sexes about work, 
family, household responsibilities, child care, and 
elder care.  According to Ms. Boushey, men and 
women agree that government and businesses are 
out of touch with the realities of how most families 
live and work today—families need more flexible 
work schedules, comprehensive child care policies, 
redesigned family and medical leave, and equal pay.  
However, the sexes are not in agreement on whether 
barriers remain in the workplace for advancement of 
women—more men than women agree that there are 
no longer barriers to how far women can advance in 
the workplace.

Ms. Boushey concluded that although policy 
implications vary from issue to issue, we need to 
rethink assumptions about work and families and 
focus policies at all levels to address the reality of the 
new workforce.

Ms. Boushey's research at the Center for American 
Progress focuses on employment, social policy, and 
family economic well-being.

“A Woman’s Nation Changes Everything”
“Quite simply, women as half of all workers 

changes everything.” 
So states Heather Boushey, co-editor of “The 
Shriver Report—A Woman’s Nation Changes 
Everything,” authored by Maria Shriver and the 
Center for American Progress (“CAP”).  Thanks to 
our colleague Sarah Wilson, we had the opportunity 
to hear from Ms. Boushey at the firm lunch on March 
15, 2010.  

Ms. Boushey explained that women as half of all 
workers is a dramatic shift from just a generation 
ago.  In 1967, women made up only one-third of 
all workers.  She emphasized that this shift in the 
composition of the workforce has a ripple effect that 
reverberates broadly through families, co-workers, 
bosses, faith institutions, and communities.  While 
women now comprise half of the workforce, Ms. 
Boushey explained that institutions have failed to 
catch up to this reality.  The recent downturn in the 
economy further complicates the situation, putting 
even more pressure on institutions to successfully 
integrate the changed workforce.  Ms. Boushey 

Covington Fights Racial Profiling
A team of Covington attorneys—including Eric 
Hellerman, Phil Irwin, Taylor Hoffman, Laura 
Flahive Wu, Gretchen Hoff 
Varner, Leo Kittay, and Chris 
Longman—represents the 
plaintiffs in a federal class 
action challenging the New 
York City Police Department's 
policies and practices relating 
to "stop-and-frisks." The 
lawsuit alleges that New York City engages in racial 

profiling in violation of the Fourth and Fourteenth 
Amendments. The litigation is pending in the United 

States District Court for the 
Southern District of New 
York before Judge Shira A. 
Scheindlin. Covington is co-
counsel with the Center for 
Constitutional Rights. The 
case has attracted significant 
media attention, including a 

column by Bob Herbert of The New York Times in 
February 2010.

Leo Kittay, Laura Flahive Wu, Kevin Cowie,   
Taylor Hoffman, Eric Hellerman, and Phil Irwin
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As is our tradition for this issue, we welcome 72 
summer associates to our New York, San Diego, 
San Francisco, Silicon Valley and Washington, 
DC offices.   This year's class is as talented and 
accomplished as any class we have welcomed.  The 
excellence and diversity of this class results from 
a number of changes the firm has made over the 
past year.  We expanded our outreach to a broader 
range of schools.  We worked to develop an earlier 
on-campus presence.  Our efforts included a more 
intensive and systematic program for working with 
law school affinity groups. We worked with these 
groups to sponsor a range of events, including 
presentations on government service and pro bono. 
  
This year, 50% of our 2010 summer associates are 
women and over 41% are ethnically diverse or LGBT.  
Eight of our summer associates, over 10%, are 
African American.  In his Management Committee 
message, Tim Hester notes the progress we have 
made in a difficult environment and touches on 

additional steps we are taking to continue to make 
progress.  

Covington Partner Pat Davies, who currently serves 
on the Board of Directors of City at Peace DC, 
discusses his ongoing commitment to providing kids 
from widely diverse circumstances a safe place to 
talk about their experiences.   Three years ago at 
the International Human Rights Clinic (“IHRC”), 
Laura Pedraza Fariña  began a fact-finding mission 
to provide an objective understanding of the 
phenomenon of youth gangs in El Salvador.  Her 
book, No Place to Hide: Gang, State, and Clandestine 
Violence in El Salvador,  focuses on the systematic 
failure of democratic institutions and the ways in 
which this breakdown has contributed to rising levels 
of gang violence.

In this issue, we also note the status of a number 
of litigation matters affecting diversity and the 
rights of people of color.  Covington lawyers are 
supporting plaintiffs’ challenges to California’s 
Proposition 8, assisting in the settlement of a civil 
rights case against the Alameda California Police 
Department, supporting Hastings Law School in a 
non-discrimination policy challenge in the Supreme 
Court, and fighting racial profiling in New York.  In our 
continuing focus on the DC Marriage Equality Act, 
we note that occasionally we champion causes that 
are personally as well as professionally rewarding.  
Mazel tov Jean Veta!
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Message from the Management Committee

Timothy Hester  
Chair of the Management  

Committee

In March of 2010, The American Lawyer reported 
that US law firms became less diverse in 2009. The 
cover story, "One Step Back," notes that for the first 
time in nine years, the annual Diversity 
Scorecard, which counts attorneys of 
color in the US offices of some 200 large 
law firms, dipped. The Am Law data show 
that law firm non-partner numbers dipped 
overall by 6%.  Minority lawyers as a 
whole lost ground, with African American 
lawyers losing the most ground. Nearly 
one out of every six African American 
lawyers left law firms without being 
replaced. 

These are disturbing trends. The Am Law 
has data suggesting a strong correlation 
between firms that drastically cut overall 
head count and firms that saw significant losses of 
minority lawyers. One year ago, I wrote that while we 
expected the coming year to be challenging, we did 
not see a need for cutbacks in the size of our legal 
and non-legal staff and last Fall we welcomed our 
incoming class for 2009 at the usual time.   
 
We suspect our overall approach to the troubled 
economic environment helped us continue to 
strengthen the diversity of the firm.  During 2009, 
96 associates joined us, including 50 women (52%) 
and a total of 27 LGBT and lawyers of color (28%).  
At the end of 2009, over 8% of our partnership was 
ethnically diverse or openly LGBT. Over 22% of our 
US partners were women. Among non-partners, 
over 22% of our lawyers were LGBT or ethnically 
diverse and over half were women. Our full summer 
program, with 62 participants in our US offices, 
starts this month.  Fifty percent of our 2010 summer 
associates are women and over 41% are ethnically 
diverse or LGBT.   Eight of our summer associates, 
over 10%, are African American.     
 
We think we have made significant  progress.  
However, we are far from declaring “mission 
accomplished.”  The disparity between the diversity 
of our summer associate and entering classes and 

our partnership points to our continuing challenge in 
expanding the overall diversity of the firm.  We need 
to continue the process of mentoring and developing 

our younger lawyers so that the diversity 
of our incoming ranks carries through 
into enhancements in the diversity of 
our partnership.

Over the past several months, I 
have noted positive developments in 
mentoring.  Rubén Kraiem, Deborah 
Garza, and Anna Kraus hosted a 
dinner with our Hispanic associates.  
The Women's Forum continues to host 
regular mentoring meetings with senior 
lawyers and associates.  Our senior 
Asian American and LGBT lawyers 
have a number of mentoring events 

in process.   Senior African American lawyers 
have been particularly active in outreach, staffing 
and mentoring.  I want to extend my thanks and 
appreciation to our lawyers and staff who have taken 
personal responsibility for recruiting, for mentoring 
and for ensuring the firm is a welcoming and 
supportive environment for diversity.   
 
Over the coming months, we will sharpen our efforts 
to ensure our younger diverse attorneys and our 
more senior diverse attorneys, who are among the 
most distinguished lawyers in their fields, are visible 
and active on our client matters and in proposals 
for new work.  We know that more than 30 of our 
top 200 clients are signatories to the Call to Action 
and almost all of our preferred provider agreements 
have a diversity component.  We think there is still 
progress to be achieved in ensuring that our clients, 
who place a real premium on the diversity of their 
outside counsel, recognize and respond to the 
unusual strengths of our diverse lawyers.
 
This coming year promises to be as challenging as 
the past year.  We remain committed to exceeding 
our clients’ expectations for legal excellence, client 
service, and diversity.
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Covington First Person:  Laura Pedraza Fariña
Laura, you are a first-year associate here at 
Covington, but prior to working at the firm, you 
were a scientist and later worked on human 
rights issues in Latin America.  Most recently 
you published a book with the Harvard Human 
Rights Program:  No Place to Hide: Gang, State, 
and Clandestine Violence in El Salvador. Tell us 
about your book.
 
The book is the culmination of a project that began 
three years ago at the International Human Rights 
Clinic (“IHRC”) at Harvard Law School.  Gang 
violence is a serious issue in all of Central America, 
but it has been particularly pernicious in El Salvador.  
Complicating matters, the government of El Salvador 
has used very oppressive measures to respond to the 
increase in gang violence, some say as 
an excuse to control political opponents.  
The project began as a fact-finding 
mission, seeking to provide an objective 
understanding of the phenomenon of 
youth gangs in El Salvador for human 
rights practitioners and to document 
human rights violations associated with 
the Salvadoran government’s reactions 
to it.  The book focuses on the systematic 
failure of democratic institutions since 
the end of the civil war of the 1980s, and 
the ways in which this breakdown has 
contributed to rising levels of violence, 
particularly gang violence, in the country. 

What are the main findings of the book?

Gang warfare in El Salvador is a very serious issue—
neighborhoods are held hostage to their violence, 
extortion, and thievery.  Gang-related deaths are 
estimated at 10 per day.  Poor, young teens are lured 
into gangs with promises of cell phones, clothing, 
and protection from other gangs that may be in their 
neighborhood.  Once in a gang, it is very difficult to 
leave.  Yet the government response has not been to 
help those in gangs escape.  Instead, the government 
has resorted to repressive law enforcement tactics, 
profiling of alleged gang members, and mass 
arrests—often imprisoning people merely on the 

suspicion of gang involvement and subjecting those 
accused to unfair trials before specialized tribunals 
that lack many of the procedural safeguards of the 
ordinary justice system. 

The government response has been counter-
productive, pushing gangs underground while 
having little positive impact on violence rates within 
the country.  Also alarming, a large percentage 
of homicides that are routinely attributed to gang 
violence bear the mark of the death squad executions 
carried out by state-affiliated groups in the 1980s.  
Clandestine groups, many with documented ties to 
the police force, continue to operate with impunity 
in El Salvador.  Often these groups target gang 
members in “social cleansing” operations and, to a 

lesser extent, political opponents.  

For the book, you traveled to  
El Salvador and interviewed former 
and current gang members. What was 
that experience like?

In some ways, it is very surreal to sit 
down and have a cordial discussion 
with people you know have committed 
very violent acts.  Each person I spoke 
to was interested in sharing his or her 
perspective and having their version of 
“the truth” told to the outside world.  From 

the current gang members’ perspective, they are the 
victims of a brutal government crackdown.  The few 
people we interviewed who had managed to leave 
gangs, though, were very scared of being targeted 
for extermination by their former gang, as most of 
them escaped only through going into hiding.  As for 
myself, I never felt unsafe, although I did have a driver 
to escort me around the different neighborhoods, 
as well as a guide.  Coming from the region and 
speaking the language certainly helped. 

What do you hope happens as the result of your 
findings?

Laura Pedraza Fariña

Continued on page 5
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Covington First Person:  Laura Pedraza Fariña (cont.)

I hope the book allows policy makers and human rights 
activists to have a more nuanced understanding of 
this complex issue.  It would be especially satisfying 
if more focus were placed on the Salvadoran 
government’s indifference to extrajudicial killings, as 
well as on the progressive erosion of civil liberties 
resulting from the government’s anti-gang initiatives.  

You first got your PhD in Genetics at Yale before 
going to Harvard Law School.  How did you go 
from the lab bench to interviewing gang members 
in El Salvador?

When I went into science, I largely did so following 
in the footsteps of my father, who is a chemist in 
Argentina, where I grew up.  However, you could also 
say that my father inspired my future political activism 
as well.  Scientists in Argentina during my father’s 
time were much more political than the scientists that 
I am familiar with in the United States.  My father was 
the head of the union of his research institution at a 
time when many intellectuals “disappeared” during 
Argentina’s dirty war—that is, they were kidnapped 
and killed for political reasons; but their bodies were 
never found.  At one point, my father had to resign 
from his job for fear that he would become one of the 
“disappeared” as well.  Accordingly, the political and 
social problems in Latin America have always been 
very important to me because I grew up in Argentina 
during the dictatorship.  

Scientific research requires specializing in a narrow 
field of inquiry and spending many hours “at the 

bench” doing experiments.  During graduate school, 
I slowly realized that, while I liked thinking about 
science broadly, I did not really enjoy bench research.  
I also became progressively more interested in 
what happens to the products of scientific research 
once they leave the lab, how they impact society at 
large, and how scientific advances are translated 
into concrete social benefits.  My growing interest in 
science policy prompted me to apply for an internship 
at the Public Health Watch Division (“PHW”) of 
the Open Society Institute and Soros Foundations 
Network.  I became a consultant for PHW on their 
HIV/AIDS Nicaragua project, whose goal was to 
monitor national commitments to international 
health declarations.  This opportunity confirmed 
for me that I would be much more professionally 
satisfied working on issues at the intersection 
of science and social policy, so I chose to attend 
law school. In my second year at Harvard Law, I 
joined the Human Rights Clinic.  Focusing on Latin 
America was a natural transition given that I come 
from this region and have been personally touched 
by the human rights abuses perpetrated during the 
Argentine dirty war.  Many Latin American countries 
share Argentina’s history of political instability and 
repressive dictatorial regimes.

You’re Argentinean. You’re a woman scientist.  
And now you are a lawyer. Although you’re 
very early in your legal career, how has your 
diverse background shaped your experience at 
Covington? 

Covington Supports Plaintiffs in Challenge to California’s Proposition 8
Covington recently played a role in challenging the constitutionality of California Proposition 8, which 
amended the California Constitution and eliminated the right of same-sex couples to marry.  Several 
same-sex couples sought to strike down Proposition 8 in Perry v. Schwarzenegger, before Chief 
Judge Vaughn Walker in the Northern District of California.  At the beginning of trial in this case, the 
plaintiffs asked Covington to file an amicus brief addressing the adverse psychological consequences of 
discrimination on gay men and women and their children.  Covington secured the consent of a number 
of prominent social sciences organizations and, in early February, filed an amicus brief on their behalf.  
Sonya Winner and Bruce Deming led the effort, with participation from David Jolley and Jake Freed.  
Chief Judge Walker has not yet ruled.  

Continued from page 4

Continued on page 6
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Covington Assists in the Settlement of Civil Rights Case Against the 
Alameda, California Police Department
Covington was recently approached by the Asian Law Caucus to prepare and file a complaint on behalf 
of three Vietnamese youths and their families alleging civil rights violations in connection with the youths’ 
wrongful arrests by police in Alameda, California, for the 2007 killing of a girl.  Based on conflicting 
witness accounts that the assailants were teens who were either Asian or African American, some 
reports that the group called out “Viet Pride” shortly after the shots were heard, and a that tip from a 
girl that thought a classmate was “acting strange” was involved in the murder, police launched a full 
investigation into three youths who belonged to Oakland’s lu Mien ethnic minority community.  The 
investigation included the raid of the youths’ homes, interrogation of family members at a police station 
without warrants, and the use of aggressive tactics that resulted in physical injuries.  Two of the youths 
were subsequently arrested, interrogated, and placed in juvenile hall.  They were released three days 
later after the police arrested four youths of Vietnamese origin, who were ultimately convicted of the 
murder.  With the assistance of the Covington team—Alexa Hansen and Samantha Choe, with guidance 
from Gillian Thackray—the claimants reached a settlement with the Alameda Police Department prior 
to the filing of the complaint.  Alexa and Sam now represent the youths directly in proceedings to seal 
their juvenile arrest records. 

Covington First Person:  Laura Pedraza Fariña (cont.)

Since starting my legal career at Covington, I have 
been able to use my scientific background, my 
native fluency in Spanish, and my knowledge of 
Latin America in several contexts.  While a scientific 
background is not a requirement to practice patent 
litigation, I have found being able to understand 
scientific articles extremely helpful, especially when 
interacting with experts and developing a strategy to 

question experts retained by opposing counsel.  My 
fluency in Spanish has allowed me to work on an 
arbitration project in which important evidence was 
entirely in Spanish.  And I believe both my fluency in 
Spanish and my knowledge of Latin America will be 
useful in a case I’m just starting on, which will require 
not only analyzing evidence that is written entirely in 
Spanish, but also understanding the complex reality 
of Colombian politics. 

Continued from page 5

Covington, led by Partners Jean Veta and Tom 
Williamson, represented several same-sex couples 
and three supportive non-profit organizations in 
litigation over proposed ballot measures that would 
have restricted the marriage rights of same-sex 
couples in the District of Columbia.  Last year, the DC 
Council passed legislation providing equal access 
to marriage to all couples, regardless of sexual 
orientation.  Before this legislation could become 
law, opponents of marriage equality proposed 
several ballot measures to the DC Board of Elections 
in an effort to overturn the Council’s acts by limiting 
marriage to opposite-sex couples.

The District of Columbia, like many states, provides 
its voters with the right to propose ballot measures.  
However, DC restricts this right in a unique way.  

Voters cannot propose a ballot measure that 
“authorizes, or would have the effect of authorizing, 
discrimination prohibited” by the District’s expansive 
Human Rights Act (“HRA”), including discrimination 
on the basis of sexual orientation and gender.  

Tom Williamson testified before the Board of 
Elections, explaining the profound impact marriage 
discrimination would have on our clients.  The Board 
rejected the proposed ballot measures, concluding 
that they would authorize discrimination prohibited 
by the HRA.

The proponents of the ballot measures appealed 
to the courts, arguing that their proposals did not 
discriminate and that, even if they did, the law 

DC Marriage Equality Litigation

Continued on page 7
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DC Marriage Equality Litigation (cont.)

Tony Lopez, Tom Williamson, Jean Veta,  
Paul Ainsworth, Anne Lee, and Jon Herczeg 

Covington Files Amicus Brief With the US Supreme Court in Support of 
School Non-Discrimination Policy
Covington recently authored a Supreme Court amicus curiae brief on behalf of the Associated Students 
of the University of California, Hastings College of the Law (“ASUCH”) in the matter of Christian Legal 
Society Chapter of the UC Hastings College of the Law v. Martinez.  In Martinez, the Court will determine 
whether Hastings can constitutionally enforce a non-discrimination policy against all student groups that 
seek official recognition from the school. That policy prohibits student groups from excluding potential 
members on the basis of their faith, race, sexual orientation, and other characteristics.  The Christian 
Legal Society (“CLS”) maintains that the Hastings policy infringes on First Amendment guarantees of 
free speech and expressive association—an argument both the District Court and the Ninth Circuit 
rejected.  ASUCH, which is the elected student government of the Hastings student body, argues in its 
amicus brief that the majority of Hastings students support the policy, which has the effect of promoting 
an inclusive atmosphere on campus and works only as an incidental burden on groups, like CLS, which 
choose to forgo official recognition. Kelly Finley and Cortlin Lannin drafted the brief, supervised by 
Simon Frankel.  The Supreme Court heard oral arguments in the case in April. 

prohibiting discriminatory ballot measures was invalid 
and could not be enforced.  Covington filed amicus 
briefs in support of the Board’s decision, detailing the 
legislative history of the DC ballot measure process 
and the prohibition against discriminatory measures, 
and describing why 
unequal access to 
marriage discriminates 
in violation of the HRA.  
So far, every court that 
has considered the 
issue has found in favor 
of the DC government 
and our clients.

As the effective date of the legislation drew near, 
the proponents of the ballot measures asked four 
different courts to issue an injunction preventing the 
legislation from becoming law.  The DC Superior 
Court, the DC Court of Appeals, the DC federal 
district court, and the Supreme Court of the United 
States all denied their request.  On March 3, DC 
joined the growing list of jurisdictions that provide 
same-sex couples with equal access to marriage.

For Jean Veta, the DC marriage equality litigation has 
been rewarding not only professionally, but personally 
as well.  “As a result of the Council making same-sex 
marriage legal (and Maryland’s recognizing out-of-
state same-sex marriages), my personal partner and 

I were able to get married legally—some 15 years 
after our Jewish wedding,” said Jean.  “Despite 
all our years together (including having three 
children), it has been incredibly powerful for both 
of us to have our relationship finally recognized 
legally as the complete marriage it is.”

Now one appeal 
remains pending, 
in which Covington 
has also filed an 
amicus brief.  An 
en banc DC Court 
of Appeals heard 
several arguments 
in May as to whether 

a proposed initiative that expressly excludes 
same-sex couples from the institution of marriage 
discriminates in violation of the HRA and whether 
this discrimination is a valid basis for keeping the 
initiative off the ballot.

The Covington team working on the DC marriage 
equality litigation also includes associates Paul 
Ainsworth, Anne Lee, Tony Lopez, and Jon 
Herczeg, and paralegals Maggie Poertner, Trish 
Johnson, and Ann Homan.  Carrie Ansell and 
Abigail Falls provided invaluable library support 
tracking down voluminous legislative histories, 
and DSS staff member Jeanette Mukta drove 
through blizzard conditions to notarize affidavits.

Continued from page 6
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City at Peace DC is not the typical after-school 
activity.  Each year, this award-winning program 
challenges more than 50 teenagers to develop 
their skills and talents in the performing arts in 
a manner that simultaneously promotes cross-
cultural understanding, conflict 
resolution, and violence 
prevention.  After a year 
of discussions, exercises, 
and workshops, the group 
presents an original musical 
based on the participants’ 
real-life experiences.  This 
year’s performance, “Right to 
Remain,” premiered in May at the Atlas Performing 
Arts Center.

Covington Partner Pat Davies, who currently serves 
on the Board of Directors of City at Peace DC, first 
became involved with the organization several years 
ago when his daughter participated in one of the 
productions.  “It was really enjoyable for me to meet 
kids who came from such different backgrounds,” 
he said.  The participants, who are from the District 
of Columbia, Maryland, and Virginia, are diverse in 
every way.  Some have been in gangs and lived on 
the street.  Some attend private school, and others 
have dropped out of school.  Some are gay.  Some 
have grown up poor, while others are middle class 
or rich.  They are African American, Asian, Latino, 
Native American, white, and multi-racial. They are 
Christians, Jews, Muslims, and atheists.  “City 
at Peace provides a safe place for them to tell 
their stories and talk about their experiences,” Pat 
explained.  “The kids get the chance to develop 
meaningful relationships with people who are nothing 
like them.” 

Led by a production team of returning cast members 
and assisted by a staff of trained facilitators and 
seasoned professional artists, each cast works to 
create, rehearse, and produce an original musical 
that features—often in sharp detail—the struggles 
of the participants.  “Cast members play each 
other to preserve their anonymity, but  everyone’s 

City at Peace
individual experiences become part of the show,” Pat 
said.  Topics depend on the specific experiences of 
the participants, but they often include issues such 
as racism, sexism, divorce, substance abuse and 
addiction, relationships, depression, peer pressure, 

sibling rivalry, domestic violence 
and sexual abuse, coming out, 
poverty, and social justice. “The 
public sees the final show, but I 
don’t think many people realize 
how much build-up there is, 
both in terms of the time and 
emotion,” according to Pat.  “It’s 
a substantial time commitment.  

They meet for about 15 hours per week, including 
weekends.  The program really challenges the kids 
to step outside of their comfort zone and look at the 
way they view the world.”  

After his daughter completed the program, which 
Pat described as “a really powerful experience for 
her,” he and his wife Jan were asked to serve as 
an “FAP”—friendly adult presence—for the cast.  
“We chaperoned various events, brought dinner to 
rehearsals, basically served as ‘friendly adults,’” he 
explained.  Sometime thereafter he joined the Board 
of Directors.  The organization is also now one of the 
firm’s pro bono clients. 

In addition to offering its flagship program for 
teenagers, City at Peace DC, which was founded in 
1994 and is funded exclusively by foundations and 
private donations, also facilitates diversity workshops 
at schools, businesses, and other organizations.  
“The mission is essentially the same—to promote 
relationships among diverse individuals—but on a 
much smaller scale,” Pat explained. 

While Pat has remained largely behind the scenes 
in his role as a Director, he did get the chance to 
showcase his own musical abilities last Fall during 
City at Peace DC’s 15th anniversary fundraiser and 
performance.  In his best baritone, Pat belted out, 
“I want to celebrate diversity.”  “Needless to say, I 
didn’t quit my day job,” Pat recalled.  


