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With the onset of fall, the varied array of colors in 
the foliage and leaves provides a colorful backdrop 
for considering the varied array of Covington’s 
diversity activities.  The “diversity of our 
diversity” is evident in this issue—from 
our efforts on the DC Marriage Act to our 
work for the Children’s Law Center to the 
varied bar associations with which our 
lawyers are involved—Hispanic National 
Bar Association, National Asian Pacific 
American Bar Association, and the North 
American South Asian Bar Association, 
to name but just a few.  Covington 
hosts and sponsors a diverse array of 
conferences and events—Women in Law 
Empowerment Forum (WILEF), National 
Women's Law Center's 2010 Awards Dinner, the 
Robert E. Wone Judicial Clerkship & Internship 
Conference, the National LGBT Association's 2010 
Annual Lavender Law Career Fair & Conference, the 
California Minority Counsel Program's 21st Annual 
Business Conference: The Beauty of Diversity, and 
the DC Minority Attorney Networking Series.

The success of our efforts is noted in the awards 
highlighted in this issue.  The Human Rights Campaign 
(HRC) named Covington a recipient of the 2010 Ally 
of Justice award  for our work as amicus counsel for 
the Campaign for All DC Families, of which HRC is a 
coalition partner, and DC Clergy United for Marriage 
in opposing legal efforts to force a popular vote on 
marriage equality in the District of Columbia.  The 
Children’s Law Center honored Covington with 
the 2010 Children’s Pro Bono Champion Award, 
accepted on behalf of the firm by Tony Herman, a 
long-time champion of Covington's pro bono efforts.  
The Washington Lawyers’ Committee for Civil Rights 
and Urban Affairs honored Covington with the 2010 

Wiley A. Branton Outstanding Achievement Award, 
presented to commend the firm’s work on DC parole 
matters.

But when you take away the sponsorships, 
the press releases, and the awards, 
Covington’s longtime commitment to 
diversity still shines through.  A recent 
example tells the story.  Team DC is a 
charitable organization established to 
educate the Lesbian, Gay, Bisexual, and 
Transgendered (LGBT) community on 
the benefits of individual and team sports 
participation.  It works with the broader 
community to dispel discrimination 
against LGBT athletes participating in 

sports.  Our longtime colleague, Senior Of Counsel 
and former NFL Commissioner Paul Tagliabue, gave 
the keynote address to a sold-out crowd at the Team 
DC Champions Awards brunch on Sunday, October 
3, 2010.  Given the recent deaths of LGBT students 
at universities, Paul stressed the differences that 
leaders can make, such as the two awardees of the 
Team DC college scholarships.  What Paul didn’t 
mention was that he arrived in good time before the 
11:00 am start that Sunday morning despite returning 
from travel in Asia the prior week to attend a business 
organization meeting running from Friday evening 
to earlier that very morning.  Making time to give 
this keynote address exemplifies Covington and its 
lawyers' commitment to diversity—it comes not only 
in awards and sponsorships, but also through the 
efforts—large and small—from individual lawyers.

Paul Tagliabue

Bruce Deming, Rubén Kraiem,
Andrea Reister, and Tom Williamson

Co-Chairs of Covington’s Diversity Committee
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Message from the Management Committee
A 2009 Diversity Survey of 70 Am Law 100 firms 
recently summarized in the American Lawyer notes 
that women, who have made up around 
50% of law school graduating classes for 
the past 20 years, constitute on average 
17% of equity partners at those firms. 
Covington, with women at 22% of the 
partnership, ranked third in this survey 
among one-tier partnership firms.  The 
two top-ranked firms had 23% female 
equity partners. 
These numbers reflect both an 
achievement and an opportunity.  Given 
the sheer number of talented women 
coming into the firm, we should be able 
to push those percentages to a better level.  Last 
year, 50% of our partnership class—five of the ten 
partners and counsel promoted—were women. This 
year, however, only one of the six promoted was a 
woman.  While each year presents its own set of 
circumstances, and the change from one year to 
the next thus should not be overplayed, we need to 
exert consistent effort to ensure that the percentage 
of women partners increases.    

How do we maximize the likelihood that the women 
who arrive at the beginning or a later stage of their 
careers will develop and flourish, building professional 

lives that are successful, sustainable and satisfying?  
Most industry studies focus on four key areas: 

mentoring, work-life balance, opportunity, 
and equal treatment.  We’re focused on 
them as well.  The firm has an extensive 
mentoring system in place for more junior 
associates, and at the suggestion of the 
Associate Advisory Committee, we’re 
considering ways to improve and expand 
it.  Also, in the hopes of facilitating more 
informal mentoring relationships, the 
Women’s Forum, earlier this year, created 

women’s mentoring groups representing 
a cross-section of women lawyers from 

varying seniority levels and practice areas.  We 
have policies in place to support work-life balance, 
but we also recognize that this balancing means 
more than having the right policies in place.  We try 
to be sensitive to the continuum of people’s lives, 
recognizing that different stages impose different 
demands and may allow for different intensities 
of work.  Our support of part-time positions is just 
one aspect of this; there are also other less visible 
but very important ways in which we try to support 
one another in balancing work-life demands.  We 
recognize that a career is a longtime proposition, 
that there will be family or other life needs that need 
to be met, and those needs will rise and fall over 
time.  And, with regard to opportunity and equal 
treatment, our business model helps to push us in 
those directions.  The firm does not use origination 
credit or assign “ownership” of a client relationship to 
a partner and explicitly considers the “full lawyer” in 
determining eligibility for partnership and in making 
compensation decisions.  Experts suggest that 
these practices significantly reduce the structural, 
and sometimes subtle, barriers to partnership that 
many women identify.  

We know that continued improvement in these areas 
is going to take continued and sustained focus, and 
we’re determined to do that.  We must be sure that 
women have equal opportunity to acquire in-depth 
expertise and build their practices, to hone their 
business development skills, and to play key, highly 
visible roles in client pitches, in negotiations, in 
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El Futuro Sin Límite: HNBA’s 35th Annual Conference
At Covington there is a deeply 
rooted, genuine commitment 
to diversity because it is a 
source of our strength.  In 
keeping with this philosophy 
and commitment, the firm 
continues to sponsor outside 
diversity groups that are 
important to diverse attorneys’ 
professional growth and 

development, such as the 
Hispanic National Bar Association (HNBA).

For many years, Covington has sponsored the 
HNBA’s annual conference and has also sponsored 
two attorneys to attend.  This year, I was fortunate 
to be one of the attorneys representing Covington 
at the conference.  The other attorney was Tammy 
Albarrán, a fellow Latina who 
joined the firm’s partnership 
shortly after her return from 
the conference.  I have been 
a member of the HNBA for the 
past few years, have stayed 
informed of the organization’s 
activities, and have supported the organization 
through my membership, but this was the first 
time that I attended the annual conference.  I was 
impressed and inspired.

The 35th annual conference’s theme, “El Futuro Sin 
Límite” (Future Without Limits), aptly conveyed the 
spirit of HNBA’s members and the inspiring living 
example of the award recipients and guest speakers.  
Among the many award recipients this year, the 
HNBA honored the first Latina ever elected to the 
Texas House of Representatives, the first Latino 
president of the American Bar Association, and the 
first person of color (Afro-Cuban) to serve on the 
Washington State Supreme Court.  Among these 
firsts was no-other-than retired Justice Sandra Day 
O’Connor, who spoke of the grit and determination 
that all “firsts” bring to bear in order to succeed in 
their respective careers.  Young Latino attorneys are 
grateful for the trailblazers who are mentoring us and 
inspiring us every day.

We are also grateful for the broad support for 
diversity that was demonstrated by the array of legal 
professionals in attendance and by the different 
continuing legal education programs offered at the 
HNBA conference.  Approximately 40 CLE seminars 
were offered along four different tracks—the Judicial 
Summit/Bench and Bar track, the Business track, 
the Dispute Resolution/Litigation track, and the 
Public Interest/Service track.  Both the seminars 
and the social events were wonderful opportunities 
to network with judges and other attorneys, including 
many of our clients’ representatives.  

I was happy to see that the HNBA is focusing on 
the status of Latinas in the legal profession.  This 
year’s conference featured the second report of 
the HNBA’s Commission on Latinas in the Legal 
Profession, entitled “La Voz de la Abogada Latina: 

Challenges and Rewards in 
Serving the Public Interest.”  
The Commission was created 
in September of 2008 to 
identify and help eliminate 
the barriers faced by Latinas 
in the legal profession.  The 
first report, entitled “Few and 

Far Between: The Reality of Latinas in the Legal 
Profession,” was released by the Commission in 
2009 and focused on Latina attorneys in the private 
sector.  

Gatherings like the HNBA conference are especially 
important to attorneys like me, as they provide 
opportunities to network and connect with role 
models in the legal profession.  During the convention, 
Tammy and I were able to meet and mingle with 
in-house counsel from a number of companies, 
including Bank of America, Target, Walmart, General 
Motors, General Mills, Intel, Microsoft Corporation, 
Travelers Insurance, and Qwest Communications.    
We also met many judges and lawyers in private, 
public interest, and government practice.  Continued 
sponsorships of diverse bar associations provide 
meaningful opportunities for Latino attorneys to 
demonstrate Covington’s commitment to diversity 
not just to our current clients, but also to prospective 
clients, law students, and the legal community as a 
whole.  And importantly, the firm demonstrates its 
commitment to its Latino attorneys.  

Iris Gonzalez
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Alumni Perspective:  Kenneth Mack
in my memory. One case involved a local tax that 
was imposed on the Alaska pipeline.  Litigating the 
case required one to get detailed knowledge of the 
history of Alaska and the link between the pipeline 
and local communities. We went to trial in Alaska in 
January; I did some of the cross examinations and 
we eventually won the case. The second case was 
a pro bono matter that involved institutional reform 
in DC. Bruce Baird headed an effort that put the DC 

Department of Public & Assisted Housing 
into receivership as part of the effort to 
improve the housing stock available 
to poor residents of the District. I was 
brought in as a junior associate, but the 
senior associates were busy on other 
matters.  As a result, I found myself playing 
a central role in the trial preparation and 
second-chairing the trial. It was a great 
experience and it made a real difference 
in the lives of a great many people.

What made you decide to go into 
academia?

I have had an interest in teaching since law school 
and knew a number of people at Covington who were 
interested in academia. By my second year at the 
firm, I was having great experiences but realized that 
my true passion lay in teaching and scholarship. I 
decided that it was time to get serious about pursuing 
that passion. I went to Princeton for my Ph.D. in 
history, was later offered a teaching Fellowship, and 
then a professorship, at Harvard. I received tenure 
in 2006.

What were the factors that made you decide to 
write your book? 
My law school thesis was a study of the history of 
school desegregation litigation, and I happened to 
clerk for Judge Robert L. Carter of the Southern 
District of New York, who is one of the few surviv-
ing NAACP lawyers who argued Brown v. Board of 
Education. He is 93 and retired now, but he had a 
tremendous impact on me. My book, entitled "Rep-
resenting A Race: The Creation of the Civil Rights 
Lawyer" (to be published by Harvard University 
Press in 2012), is a collective biography of a group 
of civil rights lawyers, including Thurgood Marshall, 
and analyzes how they dealt with the problems of 
professional identity that arose as a result of their 
simultaneous status as lawyers and as members of 
the minority group that they claimed to represent.

Professor  
 Kenneth W. Mack

Professor Kenneth W. Mack of Harvard Law 
School, was an associate with the firm's 
Washington office from the Fall of 1992 to the 
Fall of 1994.  Professor Mack teaches courses 
on Property Law, American Legal/Constitutional 
History, and Race and the Law.  His research 
currently deals with questions of group identity 
among the civil rights lawyers who helped create 
modern equal protection law. 

Tell us a little about yourself.
I have the best job in the world—at least 
for me—teaching at Harvard Law School, 
where I've been since 2000.  Before 
turning to law, I pursued a career as an 
Electrical and Computer Engineer, where 
I designed computer integrated circuits 
at AT&T Bell Laboratories.  But I found 
my true calling when I started law school, 
where I got interested in questions of 
jurisprudence and legal history. 

Why did you choose the firm? 
A number of people at Harvard recommended 
the firm to me because of their own experiences 
working there.  I tried it as a summer associate and 
liked it. I found Covington to be an intellectually 
challenging place for people who want to work on 
complex problems. One of my law school friends had 
described it as a place full of displaced intellectuals 
and very creative people who easily could be doing 
something else.  I found that description to be 
somewhat accurate.

Was the firm's diversity profile a factor? 
There were four or five black partners and a number 
of women partners. Covington and a number of large 
DC firms were doing well in recruiting, retaining and 
promoting a diverse set of lawyers, in all senses of 
the word. That is what attracted me to DC rather 
than to New York. The level of diversity in DC far 
outstripped what I was seeing elsewhere and was  a 
major factor in attracting me to the firm.

Tell us a little about your first or most vivid 
experiences at the firm. 
I did a good deal of interesting work at the firm, almost 
by happenstance. Two cases are still very vivid 
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Covington Awarded Wiley Branton Award for Achievement in Pro Bono Efforts
The Washington Lawyers’ Committee for Civil 
Rights and Urban Affairs 
honored Covington with 
the 2010 Wiley A. Branton 
Outstanding Achievement 
Award.  The award honors 
“attorneys, clients and 
civil rights leaders for their 
contributions to the cause 
of equal rights.”  Covington 
was recognized with 
respect to the firm’s work 
on DC parole matters.  The 
award was presented at the 
Wiley A. Branton Awards 
Luncheon in June.  

Covington lawyers’ readiness to step up and 
handle DC parole cases is 
gratifying and the results 
of those cases have made 
a very real and visible 
difference for clients.  If 
not for the volunteer effort 
of Covington and others 
there would be no one to 
ensure these cases are 
given proper treatment and 
that the clients eligibility 
and suitability for parole are 
determined under proper 
standards.  

Elizabeth Canter, Elizabeth Arens,  
Mateo Caballero, Michelle Morin,  
Gregory Padgett, Edward Britton,  
Matthew Kudzin, Rachel Cotton,  

Theodore Voorhees

Message from the Management Committee (cont.)

Covington hosted a panel on "Business Develop-
ment: Successful Networking to 
Close the Deal" under the aus-
pices of the Women in Law Em-
powerment Forum (WILEF) on 
October 13. Financial services 
litigator and regulatory expert 
Jean Veta participated in the 
panel of women partners from 
major law firms who provided di-

verse perspectives and strategies for successfully 
building relationships with 
clients. WILEF is a nonprofit 
organization dedicated to the 
advancement of women at-
torneys in the private sector. 
Covington commercial litiga-
tor Sarah Wilson is a current 
member of the WILEF Advi-
sory Board. 

Ellen Ostrow, Betiayn Tursi,  
Jessica Hough, Jane Sullivan Roberts, 

Barbara Wall, Elizabeth Ising,  
Elaine Stone, Jean Veta

Women in Law Empowerment Forum

appearances before regulators and in the courtroom.  
To help meet those objectives, Covington has 
become an inaugural year sponsor of the Women in 
Law Empowerment Forum’s DC chapter.  WILEF is 
a national organization that is exclusively dedicated 
to fostering the advancement and success of 
women at law firms and corporate law departments.  
Sarah Wilson represents Covington on the WILEF 
National Advisory Board, and we hosted a panel 
discussion and breakfast last October, attended by 
a large group of women representing the DC legal 

community, including a good number of Covington 
lawyers. With Jean Veta participating, the panel’s 
topic was “Business Development:  Successful 
Networking to Close the Deal.”  We’re very pleased 
that Covington’s Women’s Forum is building on that 
program and encourage our lawyers in New York and 
California to take advantage of WILEF’s programs in 
their cities.  We know that the firm can thrive only 
through opportunity for and engagement by all of us, 
and we welcome everyone’s creative involvement in 
making the firm all it can be.

Continued from page 2
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Latino Summer Associates Dinner

Tammy Albarrán became the second Latina elected 
to the partnership on October 1, 2010.  Just 24 
hours earlier, Deborah Garza, Covington’s first 
Latina partner, was recognized by the National Law 
Journal/Legal Times as one of Washington’s Most 
Influential Women. Deborah was first elected to the 
partnership in April of 1995.

Tammy and Deborah are both daughters of Mexican 
immigrants who are now US citizens.  Tammy’s 
family moved to the US in the late 60s.  Deborah's 
father became a US citizen after serving in the US 
Navy during the Korean hostilities.  Both Deborah 
and Tammy were each part of the first generation of 
their families to go to college and law school.  

Tammy's practice focuses on SEC enforcement 
work, private securities class action litigation, 
derivative actions, and conducting internal 
investigations.  She represents public companies, 
securities brokerage firms, and their officers and 
directors.  Tammy has extensive experience in 
SEC investigations involving financial fraud, insider 
trading, hedge funds, and market manipulation.  She 
has also represented investment advisers, broker-
dealers, public accounting firms, and individuals in 
investigations conducted by the SEC, FINRA and 
the NYSE.  Tammy’s high profile matters include 
representation of the former Chief Investment Officer 
of Fixed Income for Charles Schwab Investment 
Management and  the Representation of the former 
CEO of IndyMac Bancorp in various securities class 
actions alleging securities fraud under the federal 
securities laws and in various state actions.  

Deborah Garza is co-chair of the firm’s Antitrust and 
Consumer Law Practice Group.  Deborah re-joined 
Covington in 2009 from the Justice Department, 
where she served as Acting Assistant Attorney 
General and Deputy Assistant Attorney General in 
charge of the Antitrust Division. From 2003 to 2007, 
while in private practice, by appointment of President 
George W. Bush, Deborah served as Chair of the 
bi-partisan Antitrust Modernization Commission, a 
blue-ribbon panel of experts created by Congress to 
review and report on the antitrust laws and antitrust 
law enforcement to the President and Congress.  
Deborah had previously served as an appointee 
in the Antitrust Division of the Justice Department 
under President Ronald Reagan. In private practice, 
Deborah has been involved in some of the largest 
antitrust matters of the last 25 years, including the 
merger of Exxon and Mobil, the US Government’s suit 
against Microsoft, and the USFL suit against the NFL.  
Since rejoining Covington, Deborah has worked on 
the Merck/Schering-Plough merger and the Exxon 
XTO merger, two of the five largest mergers of 2009 
,and advised clients such as Microsoft and the Walt 
Disney Corporation.

Tammy is active in the Hispanic National Bar 
Association.  In 2005, Deborah helped found the 
Diversity Network, a collaboration of Washington, 
DC, law firms to provide networking opportunities 
and access to community leaders for lawyers of 
diverse backgrounds.  

Albarrán Elected; Garza Honored

Marianna Jackson,  
Erik Resly, Jaclyn Martinez

Vanessa Del Valle,  
Jonathan Markman, 

Bradley García
Matt Budow, Marina Eisner, Tony Lopez, Rae Lopez,  

Mateo Caballero, James Kaptuch, Virginia Bruner

Michael Gervais,  
Matt Budow, Marina Eisner

Ligia Abreu Medina, José Arvelo, 
Virginia Bruner, James Kaptuch, 

Mateo Caballero
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Albarran Elected; Garza Honored (cont.)

Covington Partner Tony Herman accepts Children’s Law Center Award
Litigation partner Tony Herman, chair of Covington’s Public Service Committee, accepted the inaugural 
Children’s Pro Bono Champion award during the Children’s Law Center's (CLC) 10th annual Helping 
Children Soar benefit at the Kennedy Center.  Also honored 
at the benefit was CNN’s Dr. Sanjay Gupta with the 2010 
Distinguished Child Advocate Award for his work raising 
awareness about health and wellness issues impacting 
children around the world.  

Covington long has supported the CLC by loaning associates 
and paralegals to work in the CLC offices for the past seven  
years.  “It is fitting that our first-ever Children’s Pro Bono 
Champion Award goes to Covington & Burling.  They have 
supported our organization with their dedicated leadership 
and gifted staff,” said Judith Sandalow, Executive Director 
of CLC.  
“I know that every staff member whom we send to CLC 
comes back to Covington a better lawyer, a better paralegal.  
Money can’t buy their increased passion and commitment to 
the legal profession and justice,” commented Tony.  

Covington encourages all of its lawyers to participate in pro 
bono work and devotes significant resources to finding pro 
bono projects that are of interest to its lawyers.  

CLC Executive Director Judith Sandalow 
and Covington Partner Tony Herman

Human Rights Campaign Honors Covington with its Ally of Justice Award
On September 16, 2010, The Human Rights Campaign (HRC) awarded 
Covington with its Ally of Justice Award, recognizing the firm’s outstanding 
contributions to the lesbian, gay, bisexual, and transgender community 
through pro bono and other services.  

Partners Jean Veta and Tom Williamson and associates Paul Ainsworth, 
Anne Lee, Tony Lopez, and John Herczeg served as amicus counsel for 
the Campaign for All DC Families and DC Clergy United for Marriage in 
opposing legal efforts to force a popular vote on marriage equality in the 
District.

“As counsel in the Jackson cases, Covington & Burling’s efforts were 
instrumental in protecting marriage equality in the District of Columbia,” 
said Robert Falk, General Counsel of the HRC.  “In addition, the firm’s 
own commitment to diversity demonstrates that it is a model partner in the 
effort to advance equal rights for lesbian, gay, bisexual, and transgender 
individuals.”

Jean Veta
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Contributing to our Diversity Efforts  
If you would like to become more involved with diversity efforts at Covington or contribute information 
to upcoming issues of the Diversity Update, please contact Bruce Deming at bdeming@cov.com, 
Rubén Kraiem at rkraiem@cov.com, Andrea Reister at areister@cov.com, or Tom Williamson at 
twilliamson@cov.com.

Recent Sponsorships

7/26 DC Minority Attorney Networking Series.

8/26-8 National LGBT Association's 2010 Annual 
Lavender Law Career Fair & Conference.

9/11 Hispanic National Bar Association's 35th 
Annual Convention.

9/30  California Minority Counsel Program’s 21st 
Annual Busines Conference:  The Beauty of 
Diversity.

10/13 Breakfast program for the Women in Law 
Empowerment Forum (WILEF).

10/15 Asian Pacific American Bar Association of 
Silicon Valley Banquet.

10/16 Conference Sponsor of the Robert E. Wone 
Judicial Clerkship & Internship Conference.

10/22 API Legal Outreach's 35th Anniversary 
Celebration.

11/09 DC Minority Attorney Networking Series.

Upcoming Sponsorships

11/13 South Asian Bar Association's 2010 SABA-
DC Public Interest Fellowship Benefit Gala.

11/17 National Women’s Law Center's 2010 Awards 
Dinner.

11/17-21 National Asian Pacific American Bar 
Association’s Convention 2010.

SponsorshipsHonors and Awards
Human Rights Campaign, “Corporate Equality 
Index,” 2011
For the third year in a row, the firm received a 100% 
Corporate Equality Index rating and was deemed one 
of the “Best Places to Work” based on our policies 
and practices relating to gay, lesbian, bisexual, and 
transgender employees.

Vault MCCA, “Guide to Law Firm Diversity 
Programs,” 2011
The firm was ranked in the Top 20 best law firms for 
LGBT diversity.  

Human Rights Campaign, “Ally of Justice 
Award,” 2010
The firm was recognized with this award for a 
legal ally that has made significant contributions to 
the LGBT community through pro bono and other 
service.

Working Mother, “100 Best Companies,” 2010
Covington, for the fifth consecutive year, has been 
named one of Working Mother’s “100 Best Companies” 
based on company workforce, compensation, child 
care, flexibility programs, and leave policies.  

American Lawyer, “The 
A-List,” 2010
The firm was ranked in this 
listing of 20 elite US law firms 
based on our high scores in 
diversity, associate satisfaction, 
pro bono activity, and financial 
performance.


