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Increasing diversity at all levels is a complex and 
challenging process.  It starts, however, with our 
efforts to increase the diversity of our summer 
program.  The firm has a number of programs aimed 
at recruiting and retaining our lawyers, including 
women, ethnic minority, and LGBT lawyers.   We 
had seen some erosion in our recruitment of 
African American law students.  We determined 
we needed a comprehensive, sustained, and 
multi-pronged strategy to restore the participation 
of African Americans in our summer program to a 
representative level.  

We reached out to Black Law Students Association 
leaders at key law schools and volunteered to send 
Covington lawyers to conduct mock interviews of 
first year students and give presentations on topics 
of interest, such as opportunities for Covington 
lawyers to spend part of their career working in 

the federal government.  We contacted minority 
deans and faculty at law schools to request their 
recommendations of outstanding minority candidates 
who might be interested in practicing at a firm in DC.  
Those leads helped us identify additional promising 
candidates and encourage those candidates to 
interview with Covington.

When African American students came into the DC 
office for their callback interviews, we arranged for 
each candidate to be interviewed by at least one 
African American partner.  We also included diverse 
associates in the interview schedule.  We organized 
a dinner party at the home of one of the firm’s African 
American partners for all of the African American 
offerees for the DC office.  That event afforded 
the summer associate offerees the opportunity to 
become acquainted with a broad cross-section of 
the firm’s African American associates and partners 
and to pose probing questions in a relaxed, informal 
setting.  

As a result of these heightened recruitment efforts, 
the firm made 16 offers to a very strong group of 
African American candidates. We are delighted 
that eight of those have accepted for the summer of 
2010. They will constitute approximately 15% of the 
participants in the DC program.  

Bruce Deming, Rubén Kraiem,
Andrea Reister, and Tom Williamson

Co-Chairs of Covington’s Diversity Committee
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Message from the Management Committee
This year we welcomed 96 associates to the firm, 
including 50 women and 26 lawyers who identify 
themselves as racial or ethnic minority group 
members or LGBT.   On October 1, 
Covington promoted 10 associates 
and counsel, including five women, to 
partner.  During the course of 2009, 13 
lateral lawyers were elected into the 
partnership. Our lateral partners included 
Deborah Garza, who rejoined the firm 
as co-head of the antitrust practice after 
heading the Antitrust Division of the US 
Department of Justice.  Deb was the first 
woman of Hispanic descent elected to 
the partnership (1995), and we are very 
pleased to welcome her back to the firm.  

This year’s success in promoting a 
partnership class of whom half are women is a good 
occasion to recognize our efforts in broadening the 
ranks of our women lawyers.  Covington strives 
to maintain a well-focused approach to recruiting 
and retaining women lawyers that emphasizes the 
importance of women in the life of the firm.  Virtually 
every woman partner in the firm participates in 
firm or practice group management, from the firm’s 
seven-member Management Committee (the firm’s 
senior governing body), to chairing or co-chairing key 
committees (such as the Evaluation Committee, which 
makes partnership recommendations), to leadership 
roles in key client relationships and matters. We also 

hold a regularly scheduled Women’s Forum, which 
facilitates stronger relationships between women 
of all levels within the firm through networking and 

addressing issues of common interest 
such as mentoring.

In the past several years, seven women 
have been elected partner while 
maintaining part-time schedules.  Our 
focus on women has helped land us on 
Working Mother’s “100 Best Companies” 
list for the past four years.  Additionally, 
Working Mother has ranked Covington 
among the “Best Law Firms for Women” 
for the past three years.  In recognizing 
Covington, the magazine has touted 
the firm’s women- and family-centric 
policies, including women-focused 

mentoring, leadership, and networking programs like 
our regularly scheduled Women’s Forum, flex-time, 
and convenient child care at the firm’s state-of-the-
art child care facility.

The diversity of our partnership class and of our 
associate class, especially with respect to gender, 
is encouraging.  We believe this diversity reflects 
our sustained efforts to attract, train, and retain 
the very best legal talent. We’re proud of these 
accomplishments, though there is always more to 
be done in this critically important area.

Timothy Hester  
Chair of the Management  

Committee

Diversity Litigation Update:  
Covington Defends Same Sex Marriage

Covington partners Jean Veta and Tom Williamson 
are leading a team defending the marriage 
rights of same sex couples in the District of 
Columbia.    In May 2009, the District recognized 
the validity of same sex marriages performed in 
other jurisdictions. In December, the City Council 
passed and the Mayor signed a new law allowing 
same sex marriages to be performed in the District.    

Covington is representing several same sex couples, 
DC Clergy United, and The Campaign for All DC 
Families who are seeking to uphold the right to same 
sex marriage.  To date, opponents have filed for a 
referendum, applied for an initiative, and instituted 
litigation in DC Superior Court seeking to bar same 
sex marriage.  
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Diversity: A View from Abroad
Eric Carlson was a summer associate in 2004 and joined the 
firm as an associate in 2005.  Eric grew up in Orange County, 
California.  He received his BA, summa cum laude and with 
University Honors, from Brigham Young University.  He received 
his JD, magna cum laude, from BYU's J. Reuben Clark Law 
School, where he was Executive Editor of the BYU Law Review 
and a member of the Order of the Coif.  Eric practices in the 
firm’s international and food & drug groups. He advises clients 
on the Foreign Corrupt Practices Act, US export controls, 
economic sanctions, trade policy, and food & drug regulatory 
and investigative matters.  He is admitted to practice in DC and 
California.

How did your placement in the Beijing office 
come about?

In early 2008, I was asked by Stuart Stock and Ellen 
Eliasoph about my interest in relocating to Beijing. 
I think they knew about me from Mark Plotkin, who 
had recruited me to the firm and knew that I spoke 
Mandarin and Cantonese.  Having both lived in Asia 
before, my wife and I were excited by the prospect of 
living abroad once again.

What do you do in the People’s Republic of China 
(PRC)?  I understand that US lawyers really can’t 
provide advice there in the same way as in the 
US. 

I work with a number of existing firm clients, other 
clients with interests in China, and several new clients 
I have developed from networking, conferences, 
and other client development outreach. I help clients 
understand regulations, policies, and procedures in 
China that might affect planned business initiatives, 
company practices, or policies. I also help Chinese 

clients understand US laws and policies that could 
affect their business interests.  I do a substantial 
amount of work counseling clients on issues relating 
to export controls and the Foreign Corrupt Practices 
Act (FCPA), which has proven quite interesting in 
understanding cross-cultural perceptions.

What’s a day in your life like?

As an associate in a law firm, I naturally spend a 
fair amount of time at work. We live in a complex 
that is about 25% non-Chinese and 75% Chinese. 
I spend most of my time in Beijing, Shanghai, and 
Hong Kong, all quite cosmopolitan and similar to 
US cities. Because of China’s population, however, 
about 99.9999% of the people I see on the street 
every day look much more similar to each other than 
to me. For the first day or two when I come back to 
the US, it actually seems a bit unusual to see people 
of all shapes, sizes, and hair colors. It takes a day 
or two to adjust to the diversity of the people in the 
US. 

The Chinese government allows me to visit most of 
the websites I would normally read, such as New York 
Times, Washington Post, and Wall Street Journal.  
I have to use the Covington VPN only occasionally 
to visit sites the government finds sensitive.  It’s 
interesting to read the coverage of news stories 
in the Chinese media and non-Chinese media, 
particularly stories about the Chinese government 
and its reaction to international issues. Television 
news in China does not cover live events in the same 
way that US media might. In January, for instance, 
we heard that a large building not far from our house 
was on fire, and our first thought was to turn on the 
news. But there were no breaking stories or special 
newscasts, despite a towering inferno in downtown 
Beijing. 

As for social life, we have dinner and socialize with 
friends from work, my apartment complex, my wife’s 
Chinese school, and church.  My wife and I generally 
find only about four or five of the twenty non-Chinese 
films the government allows to be shown each year 
of interest. If the government allows the movie to 
be shown, usually the edits required are relatively 
minor.   The Chinese government permits expatriate 
members of our church to worship mostly in the 
same way as in the United States, though certain 
distinct restrictions apply.

continued on page 4

Eric Carlson and Fan Chunyong,  
the Director-General of the Chinese Industrial  

Overseas Development & Planning Association
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Any particular surprises or challenges?

Living in China of course is much different than living 
in DC, but I lived in Hong Kong for two years, and my 
wife lived in Japan for almost two years, so we both 
are accustomed to living in a different culture.

Our visas have been the source of frustration, as 
we’ve struggled -- thus far unsuccessfully -- for the 
past 18 months to obtain the appropriate visas. And 
sometimes, it’s hard to determine whether what we 
are eating, drinking, or breathing is doing long-term 
damage to our bodies. 

In daily interactions, people often find it surprising 
that I speak Chinese. At least once a week, I’ll start 
speaking Chinese to someone, who will respond that 
they don’t speak English. It takes them a moment to 
realize that I’m in fact speaking Chinese.
 
My wife and I are sometimes tourist attractions for 
people from rural areas of China who are visiting 

Diversity: A View from Abroad (Cont.)

Beijing. I am 6’3’’ tall, and my wife is blonde and 5’8” 
tall, and it’s not unusual for someone to come up to us 
with a camera and motion for us to take their photo. 
We were surprised the first time we were asked to 
be in the photo with them. Our friends with blonde 
children tell us that it is not at all unusual for people 
to just walk up to their children and touch their hair to 
see what it feels like. 

Has your experience been what you hoped? Are 
you settled in Beijing?

I love working in Beijing with my colleagues here 
and in the other Covington offices. My wife and I 
find ourselves quite settled in Beijing, and while we 
are obviously not native Chinese, we feel like we’re 
“locals” here.  At times, when we see a non-Chinese 
person on the street, we wonder, “What are they 
doing here?

Continued from page 3

Mayor’s Corporate Volunteerism Award
This year, Covington was awarded the 2009 Mayor’s 
Corporate Volunteerism Award.  The Children’s 
Law Center (CLC) 
nominated Covington 
for the award based on 
the firm’s commitment 
to meeting the unmet 
legal needs of DC’s 
at-risk children and 
families.  The CLC is 
the largest civil legal 
service organization 
in the District of 
Columbia, and provides 
free legal services to 
at-risk children and 
their families.  In six 
month rotations, a 
Covington attorney and 
paralegal represent 
low-income foster parents and caregivers 
in adoption, guardianship, and custody 

Tom Williamson, Aisha Williams, and  
Alan Pemberton accept the Corporate Volunteerism 

Award from Mayor Adrian Fenty and Judith Sandalow

cases at the CLC.  Sarah Hall joined CLC 
this August as Covington’s 13th loaned associate.  

In addition to the at-
torneys and paralegals 
who rotate at the CLC 
every six months, other 
Covington attorneys 
accept pro bono cases 
from CLC to represent 
caregivers or serve 
as Guardian ad Litem 
(GAL) in DC Superior 
Court.  Judith San-
dalow, Executive Di-
rector of the CLC, says 
“I am thrilled that Cov-
ington & Burling has 
won this award.”  She 
continues, “They are 

a wonderful example of how a law firm can partner 
with a non-profit organization to make a huge differ-
ence in the DC community.”  
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Michelle Garcia:  Hispanic National Bar Association
The Hispanic National Bar Association (HNBA) is a 
national not-for-profit organization that represents the 
interest of Hispanics in the legal profession through 
advocacy, educational conferences, and networking 
events. Its annual conference provides Hispanic 
attorneys throughout the country with the opportunity 
to meet one another and educate themselves on new 
legal developments.  Covington  has long been a 
sponsor of the HNBA conference.  This September, 
I represented our firm at the 
annual conference in Santa Fe, 
New Mexico. 

The theme of this year’s 
convention was “Opening 
Doors/Abriendo Puertas.”  The 
scene was celebratory, largely because the HNBA 
had been pressing for decades for the appointment 
of a Hispanic justice to the Supreme Court—and their 
efforts had finally been rewarded with the appointment 
of Justice Sonya Sotomayor.  The importance of this 
moment in American society generated an air of 
excitement at the convention. There was a renewed 
sense of purpose on behalf of the larger Hispanic 
community and a sense that Hispanics were on the 
cusp of achieving many more firsts.  The convention 
also highlighted the HNBA’s initiatives since last fall, 
including its Commission on the Status of Latinas in 
the Legal Profession and Hispanic voter protection 
efforts in the recent presidential election.

This year’s convention featured a variety of 
impressive speakers, including former Covington 
partner Attorney General Eric Holder, Senator 
Robert Menendez of New Jersey, and Governor Bill 
Richardson.  The convention participants were just as 
impressive—ranging from in-house attorneys at blue 
chip companies (many of whom are Covington clients 
who expressed appreciation for our sponsorship of 
the HNBA), judges, law firm partners, and public 
interest attorneys representing Latino communities 
and other underrepresented groups.  

Although I had been involved in Latino organizations 
in college and law school, I had not yet been 
involved with the HNBA and did not know what to 
expect upon arriving in Santa Fe.  At the conference, 

I learned that the HNBA is an invaluable resource 
for young attorneys—both as a career resource for 
gaining substantive knowledge about the law and as 
an avenue to find Hispanic lawyers who could be 
professional role models and contacts. 

By the end of the weekend, I had developed 
a stronger appreciation of how Covington  
and the HNBA share commitments to professional 

excellence and achievement, 
public service, and community 
involvement.  In the same breath 
that the conference celebrated 
the achievements of various 
members of the Hispanic bar 
and encouraged attorneys to 

pursue their ambitions, the conference confronted 
issues Hispanic attorneys face in the work force 
and highlighted the special obligations that we, as 
Hispanic attorneys, have to our communities. In my 
three years at Covington, I have had the good fortune 
of getting to know 
and working with 
colleagues who 
were clearly 
invested in each 
other and in me 
as more than 
just the bottom 
line.  From the 
first program, 
the attorneys I 
met at the HNBA conference shared that sense of 
community.

Created only 34 years ago, the HNBA is a young 
organization that is growing through the dedication 
and energy of its leadership, members, and sponsors.  
I hope that Covington will continue to support this 
organization that shares so many of its values and 
that furthers the interests of the Latino community in 
our country.  I was honored to represent our firm to 
our clients and the larger Hispanic legal community 
present at the convention.  I plan to stay involved in 
the HNBA, and I hope that future Hispanic associates 
at Covington will have the opportunity to attend its 
conference and have as rewarding an experience. 

“...Covington and 
the HNBA share  
commitments 
to professional 
excellence and 
achievement, 

public service, and 
community.” 

—Michelle Garcia
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Outstanding Achievement Award in Equal Employment

Former Covington associate Ross Goldman,  
Lindsay Burke, and Jeff Huvelle pictured with Sue Huhta 
of the Washington Lawyers’ Committee and co-counsel 

Richard Thompson and Nathaniel Johnson  
(back left and center).

The Law Firm of Nathaniel D. Johnson  and  
Covington received the 2009 Outstanding 
Achievement Award for 
their work on a signifi-
cant wage and hour case 
from the Washington 
Lawyers’ Committee 
for Civil Rights and 
Urban Affairs. The 
firms represented 
12 African American 
current and former  
employees of two affili-
ated Maryland-based  
moving companies.  
The plaintiffs alleged 
they were denied 
overtime wages and 
endured a racially 
hostile work environ-
ment.  Covington and 
Johnson negotiated 
a settlement agree-
ment on behalf of the 12 plaintiffs.  One term 
of the agreement provided for improvements in 
the working conditions at the Maryland-based  

moving companies, including better safety  
training, enhanced workplace safety measures, and 

installation and repair of 
heaters and fans. 

The Washington 
Lawyers’ Committee 
has, since 1968, 
pursued its mission 
of mobilizing the 
resources of the 
private bar to address 
issues of discrimina-
tion and poverty in 
our community.  The 
Committee addresses 
a broad range of civil 
rights and poverty 
issues including equal 
employment oppor-
tunity, fair housing, 
public education,  
i m m i g r a n t 

and refugee rights, public  
accommodations, disability rights, and prisoners’ 
rights.

Lavender Law Career Fair and Conference
Covington was a proud sponsor of the 21st Annual 
Lavender Law Career Fair and Conference, held in 
Brooklyn, New York. Organized by the National LGBT 
Bar Association, Lavender Law affords lesbian, gay, 
bisexual, transgender (LGBT) attorneys, law students, 
and their allies the opportunity to network and share 
their knowledge on the latest developments affecting 
the LGBT community.  The Career Fair is open only 
to firms whose non-discrimination policy includes 
sexual orientation.  Covington,  one of more than 
130 organizations at the fair, was represented by Bill 
Collins, Paul Ainsworth, and Alexis Caloza. 

“Many of the students at the Career Fair may 
already be familiar with Covington’s commitment to 
equality and our perfect score on the Human Rights 
Campaign’s Equality Index. This fair is an opportunity 
to make sure attendees are aware that Covington 

is a place where everyone can fit in, regardless of 
sexual and gender orientation,” said Bill Collins, a 
partner in the New York office. 

Lavender Law also recognizes and celebrates 
outstanding contributions to the LGBT community. 
This year’s recipient of the Dan Bradley Award, the 
National LGBT Bar Association’s highest honor,  
was activist Dr. Frank Kameny. Dr. Frank Kameny 
famously appealed his firing some 52 years ago from 
the Army Map Service. His case was the first time 
the Supreme Court heard a case based on sexual 
orientation.  Dr. Kameny was a founding member of 
the Mattachine Society of the Gay Activists Alliance, 
the National Gay Task Force, and the National Gay 
Rights Lobby and he played an important role in 
redefining the medical view of homosexuality. 
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Anita Stork and Sonya Winner:  Top Women Litigators
The Los Angeles and San Francisco Daily Journal’s 
“Top Women Litigators” list recognizes women 
litigators in California who have successfully 
litigated significant cases and who have established 
themselves as leaders 
within their firm, area 
of practice, and the 
profession at large. This 
year, Covington partners 
Anita Stork and Sonya 
Winner were recognized. 

In naming Sonya a “Top 
Woman Litigator” for the 
third consecutive year, the 
editors cited her victories 
on behalf of Bank of 
America and Wells Fargo 
in antitrust and consumer 
class action suits, and her 
role as lead counsel for the 
San Francisco 49ers before 

the California Supreme Court.  Anita was recognized 
as lead counsel in antitrust and consumer law, 
including representing Dillard’s Inc. in a class action 
alleging vertical price-fixing, a technology client in 

a licensing dispute, and a 
food products company 
in an unfair competition 
investigation by the district 
attorney. 

Sonya was a founding 
partner of Covington’s 
San Francisco office 
and is chair of the firm’s 
Consumer and Class 
Action Litigation practice 
group.  Anita is a vice chair 
of the firm’s Antitrust and 
Consumer Law Practice 
Group, and a former vice 

chair of the firm’s litigation 
practice. 

Sonya Winner and Anita Stork,
Top Women Litigators

Parents, Families, and Friends of Lesbians and Gays 
of New York City (PFLAG NYC) celebrated its Safe 
Schools Program at its 29th Annual Awards Dinner 
on October 12.  

According to the latest research, 
almost 100,000 students enrolled 
in the New York City school system 
may be struggling with issues of 
sexual orientation and/or gender 
identity.  “PFLAG is an outstanding organization of 
parents, families, and friends of LGBT individuals 
that provides support, education, and advocacy,” 
said Bill Collins, a partner in the New York office.  
“One of its goals is to help create a world in which 
young people can grow up and be educated free 
from fear of violence, bullying, and other forms of 
discrimination, regardless of their gender identity 
or sexual orientation.”  The Safe Schools Program 
brings teams of parents and other volunteers 
together to share their personal family stories and 
educate students, parents, and educators about 

the importance of creating a safe and welcoming 
environment for their LGBT peers.  

At the dinner, PFLAG NYC also presented its “Stay 
Close” Leadership Awards to the MetLife Corporation, 
Diane Coughlin, the chair of PFLAG NYC’s Safe 
Schools Program, and the Right Reverend V. Gene 
Robinson, Bishop for the Episcopal Diocese of New 
Hampshire.  Bishop Robinson became the first openly 
LGBT person to serve as bishop of a major Christian 
denomination when he was elected in 2004.  

Several Covington attorneys, including Paul 
Tagliabue, Bill Collins, Alexis Caloza, and Courtney 
MacDonald, attended the dinner in support of 
PFLAG NYC’s efforts.  Paul Tagliabue and his wife, 
Chandler, were honored with DC PFLAG’s Spotlight 
Award earlier this year.  “Paul’s son, Drew, is the 
Executive Director of PFLAG NYC, which is a nice 
link to the Covington family, and it was truly inspiring 
to see all of the important work he’s doing,” said Bill 
Collins.  

PFLAG Awards Dinner
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Contributing to our Diversity Efforts  
If you would like to become more involved with diversity efforts at Covington or contribute information 
to upcoming issues of the Diversity Update, please contact Bruce Deming at bdeming@cov.com, 
Rubén Kraiem at rkraiem@cov.com, Andrea Reister at areister@cov.com, or Tom Williamson at 
twilliamson@cov.com.

American Lawyer, “The A-List,” 2009
The firm was ranked in this listing of 20 elite US law 
firms. 

Daily Journal, “Top Women Litigator,” 2009
Anita Stork and Sonya Winner received the Daily 
Journal’s “Top Women Litigator” award. 

DC Mayor, “Corporate Volunteerism Award,” 
2009 

Human Rights Campaign, “Corporate Equality 
Index,” 2010
100% Corporate Equality Index rating and deemed 
one of the “Best Places to Work.” 

Washington Lawyers’ Committee for Civil Rights, 
“Outstanding Achievement Award,” 2009

Washingtonian, “Great Places to Work,” 2009
The firm was recognized by the magazine as one of 
the 50 great places to work in the Washington area. 

Working Mother, “100 Best Companies,” 2009
Covington, for the fourth consecutive year, was 
named one of Working Mother’s “100 Best 
Companies.”
 
Working Mother, “Best Law Firms for Women,” 
2009
Covington, for the third year in a row, was ranked as 
one of the “Best Law Firms for Women.” 

Yale Law Women, “Top Ten Family Friendly 
Firms” 2009
For the third consecutive year, Covington was named 
one of the nation’s “Top Ten Family Firms.” 

Honors and Awards Events and Sponsorships
Recent Events

10/14 The DC Women’s Forum hosted a program 
presented by Citi Private Bank entitled, 
“Financial Independence Begins with a 
Plan.”

Recent Sponsorships

9/11 Archdiocesan Legal Network 20th  
Anniversary dinner.

9/23 Asian Pacific American Bar Association 
Installation Dinner, National Press Club, 
Washington, DC.

9/30 Children’s Law Center “Helping Children 
Soar” benefit where former Covington 
Partner Eric Holder was honored,  
Kennedy Center, Washington, DC.

10/22 The Bar Association of San Francisco Gala, 
Bently Reserve, Banking Hall, San Francisco, 
CA.

10/29 The Winners’ Circle Awards Celebration 
Dinner, “Celebration of Entrepreneurial 
Women and the Community that Supports 
Them,” The New York Stock Exchange,  
New York, NY.

11/2 March of Dimes Golf Classic, The Olympic 
Club, San Francisco, CA.

11/11 MCCA Northeast Region Diversity Dinner, 
New York Marriott Marquis, New York, NY.

11/12 Pro Bono Institute Annual Dinner, Gotham 
Hall, New York, NY.

11/16 Bronx Defenders Gala, Tribeca Rooftop, New 
York, NY.


