
 

 

Diversity Spotlight - Casey Cooper 

Casey Cooper, a former Covington partner, left the firm to serve 
as a judge in the U.S. District Court for the District of 
Columbia. On March 26, 2013, the U.S. Senate unanimously 
confirmed Casey to the U.S. District Court for the District of 
Columbia, making him President Obama’s seventh appointee to 
the 15-member federal trial court. Prior to Covington, Casey 
clerked for Judge Abner Mikva on the D.C. Circuit, who remains a 
great influence in Casey’s career. He also served in the 
Department of Justice as special assistant to the Deputy Attorney 
General. During his time as a private attorney, Casey handled 
investigations in over 20 countries. 

 
Q: It is a big honor to be confirmed as a federal judge. Please describe what your new 
position will be like, what sort of cases you expect to oversee and what you look forward 
to most.  
 
A: The District Court hears a variety of cases: criminal cases, commercial cases and quite a few 
cases brought against federal agencies—either in their capacities as regulators or as 
employers. The District Court hears cases of national importance but also, as our local federal 
court, it is where DC residents can take their disputes, at least those that fall under federal 
jurisdiction.  
 
In private practice, attorneys increasingly practice only in one or two areas in which they 
specialize. As a Judge, I will need to learn areas of law that I’m not necessarily familiar with 
now, which is exciting.  
 
Q: Describe what drew you to Covington.  
 
A: In 1992, I interviewed at Covington for a summer associate position. I was offered the 
position but ended up working at a small boutique law firm, which I later joined as an associate. 
I have always admired the work that Covington does, the quality of the lawyering, its reputation 
for integrity, its commitment to pro bono and strong presence in the DC community, and the fact 
that it is a true partnership. In 2012, when the chance to join Covington presented itself again 
while I was in London, I jumped at the opportunity.  
 
Q: Talk about your career path.  What are some of the milestones?  
 
A: After law school, I clerked for Judge Abner Mikva on the D.C. Circuit. He was, and remains 
today, a great influence on my career. I learned a great deal from him. He is one of the only 
people that I know who has served in the legislative branch, the judicial branch and the 
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executive branch.  
 
Another milestone is my time serving in the Department of Justice as special assistant to the 
Deputy Attorney General. I was lucky to have the opportunity to learn how the DOJ operates at 
the highest level. This has served me well throughout my career.  
 
After the DOJ, I joined a white collar criminal defense boutique firm in Washington that had only 
about 25 attorneys. As a young lawyer, I had the opportunity to work directly with senior lawyers 
of the firm on important, high profile cases. The experience exposed me to great lawyering in a 
small setting and I built friendships with colleagues that still exist today, even after 20 years.  
 
A highlight in my career that has continued at Covington is being able to handle internal and 
government investigations around the world. I counted the other day and realized that I have 
handled investigations in over 20 countries. That has given me the opportunity to travel and 
learn how business is conducted throughout the world. One of the things that I valued most 
about my time practicing in London was continuing to develop that international experience.  
 
Q: It’s no secret that law firms are trying to bring more diversity into the legal 
profession. Are they doing enough? Are the goals being met? What more needs to be 
done to ensure that there is more diversity in the work place?  
 
A: Some law firms are and some aren’t. I think there are many firms—and Covington certainly is 
among them—that place diversity as a real priority, starting at the top. The challenge, however, 
is not only to emphasize diversity in the recruiting process but also to retain diverse lawyers and 
invest in their professional development by ensuring that they get support and meaningful 
opportunities to succeed.  
 
I have also seen firms come to recognize that diversity is good for business. Clients are 
increasingly demanding that their law firms have diverse case teams, particularly companies in 
industries like retail and consumer products whose customers come from all backgrounds and 
walks of life.  
 
Q: What strategies for success would you share with a young associate just starting out?  
 
A: Most importantly, work hard and strive for excellence in everything that you do.  And we work 
way too hard to not like what we do. So find a practice, an area of the law or a professional 
situation that you enjoy because if you don’t enjoy your work and have fun doing it, it’s very 
difficult to succeed professionally and to find balance in the other aspects of your life.  
 
It’s also very important to find senior lawyers who are willing to invest in your professional 
development and your career, both at the firm and beyond. No matter what firms’ name is on 
the front door, your professional development depends much more on who you are working with 
and the relationships that you build than which firm you are at. 
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